
 
 

1 
 

Evaluation of project 
Enhancing usage and uptake of standards for sustainable development, 
gender equality and the empowerment of women and girls (E330, December 
2022) 

Progress report as of 30 June 2024 
 

# Recommendation Management response  Responsibility Target date Progress 
1 Plan effectively for implementation of future 

projects, including through spreading out the 
work appropriately across the full length of 
project lifetime, utilising annual work plans, 
adequately planning for effective use of 
human resources, both in terms of staff and 
contractors and the associated internal UN 
processes, and monitoring budget use at 
regular intervals. 

UNECE accepts the recommendation.  
The secretariat will make best efforts to ensure 
that future extra-budgetary projects are 
sufficiently staffed and that the monitoring of 
activities and budget use are spread out across 
the full length of project lifetime.  
The secretariat will continue its efforts for 
raising further extra-budgetary funds including 
project- funded staff.  
However, the secretariat further notes that 
personnel constraints are not always fully under 
its control. Insofar as possible, all 
responsibilities of a vacant position are covered 
by staff within the division.  

Ms. Elisabeth 
Tuerk, Director 

ECTD 

31 December 
2024 

In Progress  
 
The secretariat will present an update 
of the actions undertaken at the end of 
2024.  
 
A preliminary example, on the 
occasion of the summer 2024 update 
on the implementation of the 
recommendations, is the approach 
taken for the E330 follow-up project, 
approved by EXCOM in its July 224 
session.  
 
On this occasion, the secretariat 
(ECTD Director, Chief MAS in close 
cooperation with PMU) made extra 
efforts to ensure adequate inclusion of 
P and G staff resources in the project. 
Moreover, across the Division, a 
mechanism for monitoring XB project 
implementation is being considered.  
 
It has to be noted, however, that the 
UN’s liquidity crisis, and requirements 
in terms of staff vacancy rates, are 
making the implementation of XB 
projects increasingly difficult. At the 
moment, for example, the Section 
hosting the E330 project has only one 
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# Recommendation Management response  Responsibility Target date Progress 
of three G staff positions filled (with 
two being vacant).  

2 Any future project should ensure equal 
integration of cross-cutting issues into its 
outputs and activities, by establishing 
respective mechanisms and tools derived 
from relevant UN mainstreaming strategies 
(gender, human rights, disability) which 
should include the strengthening of 
partnerships with relevant UN agencies, 
national partners, and think-tanks with 
subject-matter expertise. 
a. Consider explicitly applying a 
disability inclusion approach in the design 
and implementation of the next phase of the 
Standards for the SDGs project, expanding 
the portal to map standards relevant for 
disability inclusion and prevention of 
accidents, injuries and illness, and embed 
disability indicators and targets in project 
and activity results frameworks. Gender 
should also be mainstreamed in these areas. 
b. Apply a rights-based approach in 
the design, implementation and results of the 
activities for the next phase of the project, 
including by making explicit reference to 
relevant international human rights law 
standards, particularly the Convention on the 
Elimination of Discrimination Against 
Women. Consider developing the next 
project document jointly with UN Women to 
leverage its comparative advantage and 
technical expertise in gender equality and 

UNECE accepts the recommendation.    
The secretariat recognizes the importance of 
these cross-cutting issues and their integration 
into all aspects of its work. It further notes that 
several of these issues were addressed by the 
current project, albeit not explicitly cited.  
These issues shall be fully integrated into the 
conception of future projects within Working 
Party 6 (WP.6) and used as performance 
indicators. 
  

Mr. Lance 
Thompson, 
Secretary of 

WP.6 

31 December 
2023 

Implemented as of 31 December 
2023 
 
WP.6 Secretary has successfully 
completed the United Nations System 
Staff College five-week course on 
“Improving People’s Lives Through UN 
Country Programming: Integrating the 
UNSDCG Guiding Principles Human 
Rights Based Approach, Gender 
Equality and Women’s Empowerment, 
and Leave No One Behind.” These 
principles will be integrated into future 
projects within WP.6. 
 
A new extra-budgetary project on 
gender mainstreaming in quality 
infrastructure has been prepared and 
will be presented at the March 2024 
EXCOM (2024/13), and was approved 
at the July 2024 EXCOM.. The project 
takes into account cross-cutting 
elements; as integral parts of the 
project. 
 
It has to be noted that a rights-based 
approach to gender, disability, and 
human rights more broadly, is 
increasingly reflected in Divisional 
activities, including in the context of 
the Division’s work on Public-Private-
Partnerships and the Division’s work 
on the ESG (environmental, social 
and governance) tracing of value 
chains.  

https://unece.org/sites/default/files/2024-03/Item%206_2024%2013%20Enabling%20inclusivity.pdf
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# Recommendation Management response  Responsibility Target date Progress 
gender mainstreaming.  Increase 
participation of women including by seeking 
to engage with national gender equality 
machineries, women-led MSMEs, and 
women’s civil society organisations, and 
integrating use of gender advocates and 
experts. Consider embedding the appropriate 
gender equality, human rights, disability 
inclusion, and other LNOB indicators and 
targets for inclusion in project and activity 
results framework as relevant. Links should 
be made where possible and appropriate to 
relevant SDG indicators and targets.  
c. Leave No One Behind: guide 
standards development bodies to employ a 
human rights based approach to data 
disaggregation, i.e. one that calls for 
disaggregation in accordance with grounds 
of discrimination prohibited by international 
human rights law – including gender, age, 
geographic location, income, and other 
characteristics relevant in the national 
context. Standards development bodies 
could be guided by OHCHR (2012), Human 
Rights Indicators: A Guide to Measurement 
and Implementation.  
Use this for evidence based policy making 
relevant for inclusive standards 
development, including standards for the 
SDGs and gender-responsive standards. 
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# Recommendation Management response  Responsibility Target date Progress 
3 Consider European Union and Council of 

Europe accession as entry points to 
encourage UNECE member States to build 
consensus and buy-in to integrate gender 
responsive standards. 

UNECE partially accepts the recommendation. 
The secretariat acknowledges the importance of 
regional economic and political bodies as a 
vector to promote its work. Efforts are currently 
made to engage these bodies which may not 
have been apparent in the deliverables of the 
current extra-budgetary (XB) project. The 
regional standards development bodies are one 
of the key actors in this domain, especially in 
the European Union context and the European 
Committee for Standardization (CEN) & the 
European Committee for Electrotechnical 
Standardization (CENELEC) is not only a 
signatory to the Declaration on Gender-
Responsive Standards and Standards 
Development but has been an active participant 
in the formulation of the guidance provided 
under this initiative.  
The secretariat would emphasize that the 
UNECE has 34 member States covering 
countries of Europe, but also countries in North 
America (Canada and United States), Central 
Asia (Kazakhstan, Kyrgyzstan, Tajikistan, 
Turkmenistan and Uzbekistan) and Western 
Asia (Israel). The recommendations and 
guidance that it produces are applicable 
globally and experts from all UN Member States 
are welcome to join in developing these 
deliverables. Efforts have already been made to 
engage relevant regional bodies.  
The secretariat would further underline that it 
brings particular efforts to its 17 programme 
countries within its own region. The translation 
into Russian of all relevant material is a major 
part of this effort, in order to ensure that it is 
accessible to the largest possible audience in 
this region. The workshop with Russian 
translation in April 2022 was particularly 

Mr. Lance 
Thompson, 
Secretary of 

WP.6 

31 December 
2023 

Implemented as of 31 December 
2023 
 
WP.6 has continued to engage with 
regional bodies in order to encourage 
the uptake of gender-responsive 
standards. During the first annual 
meeting of the Team of Specialists on 
Gender-Responsive Standards, 
several regional bodies were used to 
leverage buy-in on the topic and report 
on progress in their respective bodies: 
CEN/CENELEC, the Standards and 
Metrology Institute for Islamic 
Countries (SMIIC), the Pan American 
Standards Commission (COPANT) as 
well as specific countries. The World 
Trade Organization also made a 
presentation supporting the work of 
GRS and linking this into more global 
initiatives on gender and trade. 
Furthermore, Kazakhstan has become 
the 82nd signatory of the Declaration 
on Gender Responsive Standards and 
Standards Development.  
 
Moving forward, WP.6 will continue 
to engage with these regional bodies 
and seek further buy-in of gender-
responsive standards in its 
programme countries. 
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# Recommendation Management response  Responsibility Target date Progress 
successful in reaching a large audience in these 
programme countries. 
Moving forward, the secretariat will continue to 
engage the pertinent regional bodies, the major 
international bodies and continue to bring 
particular focus to the 17 programme countries 
in the UNECE region, subject to the availability 
of XB funds. 

4 Any follow up project should include a focus 
on capacity building and awareness raising 
relevant for Gender Action Plans and gender 
responsive standards, which may include the 
following: 
a. Assistance to specific beneficiary 
country signatories of the Declaration to draft 
and implement gender action plans for 
gender-responsive standards and gender 
inclusive standards development. This would 
include building consensus and buy-in .    
b. Support relevant institutions to 
engage more people with the topic of gender-
responsive standards and to design and 
implement effective Gender Action Plans, 
including through raising internal awareness 
and building capacity.  For example, by 
running campaigns with high visibility, 
making the topic a regular item in newsletters 
and on social media, building an online 
repository with useful resources and learning 
tools, including examples of Gender Action 
Plans of standard setting bodies.  
c. In line with the recommendation of 
Working Party 6: (i) encourage member 
States to engage in dialogue with standards 
bodies in their jurisdiction to become 

UNECE accepts the recommendation.    
The need for capacity building and further 
awareness raising efforts is a clear takeaway of 
this project.  
The experts in the Team of Specialists on 
Gender-Responsive Standards (GRS) and the 
initiative that preceded it have put together a 
guidance document to assist with this, which 
accompanies the guidance material developed 
under this project. The GRS is continuing to 
develop further guidance, however specific 
actions will be required in countries to provide 
capacity building. With this perspective, the 
secretariat has developed a follow-up project 
proposal and has approached UN-WOMEN to 
work together on the topic, with a specific focus 
on programme countries within the UNECE 
region. The proposal has been ready since April 
2022 and the secretariat has been approaching 
potential donors. In the meantime, the 
secretariat is supporting the experts in the GRS 
to further the development of guidance while 
waiting for extra-budgetary funds. 
 

Mr. Lance 
Thompson, 
Secretary of 

WP.6 

30 June 2024 Implemented as of 31 December 
2023 
 
As reflected in response to Rec #2, 
PTB Germany has offered funds for 
a follow up project which is planned 
to focus on capacity building and 
awareness raising and planned to 
target three beneficiary countries 
who are signatories to the 
Declaration (Albania, Benin and 
Georgia). While this project would 
not explicitly “partner” with UN-
WOMEN, it is planned to engage 
UN-WOMEN and ISO in the roll out 
of the project. The project was 
approved by EXCOM at its July 2024 
session.  
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# Recommendation Management response  Responsibility Target date Progress 
signatories of the United Nations Economic 
Commission for Europe (ECE) Declaration for 
Gender-Responsive Standards and 
Standards Development; (ii) Encourage 
member States to consider financing for 
follow-up work particularly capacity-building 
for gender action plans; and (iii) Continue 
awareness-raising efforts. 

5 Consider increasing translation of project 
materials and capacity building activities into 
multiple UN languages, e.g. Russian, Arabic, 
Spanish to increase engagement and 
accessibility throughout the UNECE region 
and beyond. 

UNECE accepts the recommendation.    
The secretariat recognizes the importance of 
making material available in multiple languages in 
order to raise awareness on the topic and assist 
experts to access the material. As part of the 
project, certain materials were translated to the six 
official languages of the UN and this has been well 
received.   
The secretariat will ensure that such translations 
are an integral part of future extra-budgetary (XB) 
projects and plan to deliver accordingly, subject to 
the availability of XB funds. 

Mr. Lance 
Thompson, 

Secretary of WP.6 
 

30 June 2024 Implemented as of 31 December 
2023 
 
The new project (see response to 
Rec#2) l includes translation into 
ECE languages; the secretariat is 
also working with partner 
organizations to propose other 
languages that could be useful to the 
user community. 

 


