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UNI – W HO W E ARE
 P riva t e n o n -p ro fit a s s o c ia t io n , fou n d e d in 1921

 Re co g n ize d b y It a lia n Le g isla t ive De cre e No . 223/20 17 fo r t h e
a d a p t a t ion o f n a t ion a l le g is la t io n t o t h e re q u ire m e n t s o f Re g u la t io n
(EU) No . 10 25/20 12 o n Eu ro p e a n st a n d a rd iza t ion a n d Dire c t ive (EU)
20 15/1535 (in fo rm a t ion p roce d u re )

 De ve lo p s t e c h n ic a l s t a n d a rd s a n d re fe re n c e b e s t p ra c t ic e s in a ll
se c t o rs o f t h e e con o m y, fo r in d u s t ry, co m m e rce , se rvice s a n d soc ie t y in
g e n e ra l, e xc lu d in g e le c t rica l a n d e le c t ro t e ch n ica l m a t t e rs

 P a rt ic ip a t e s in Eu ro p e a n in n o va t io n a n d d e ve lo p m e n t p ro je c t s

 Re p re se n t s It a ly in Eu ro p e a n a n d in t e rn a t io n a l s t a n d a rd iza t io n
b o d ie s



Bu t  s t a n d a rd iza t io n  a lso  su p p o rt s   ... in s t it u t io n a l 
s u s t a in a b ilit y  b e ca u se  it  fa c ilit a t e s  p u b lic -p riva t e  
d ia lo g u e  a n d  su p p o rt s  P u b lic  P r iva t e  P a r t n e rs h ip  
a c t ivit ie s .

Ec o n o m ic : s t a n d a rd s  fa c ilit a t e  in t e rn a t io n a l t ra d e , im p ro vin g  t h e  
Na t io n a l In fra s t ru c t u re s  fo r Qu a lit y a n d  su p p o rt in g  su st a in a b le  b u sin e ss  
p ra c t ice s .

So c ia l:  s t a n d a rd s  h e lp  t o  im p ro ve  h e a lt h  a n d  w e ll-b e in g  o f co n su m e rs  
a n d  c it ize n s . Th e y d e a l w it h  a ll a sp e c t s  o f so c ia l w e ll-b e in g , fro m  h e a lt h  
a n d  sa fe t y issu e s  t o  so c ia l in c lu sio n  a n d  a cce ssib ilit y.

En viro n m e n t a l: s t a n d a rd s h e lp  t o  m a n a g e  t h e  e n viro n m e n t a l im p a c t s  
o f a ll a c t ivit ie s . Th e y d e a l w it h  a sp e c t s  su ch  e n viro n m e n t a l 
m a n a g e m e n t  syst e m , m e a su rin g  a n d  re d u c in g  g re e n h o u se  g a s  
e m iss io n s  a n d  e n e rg y co n su m p t io n , a s  w e ll a s  e n co u ra g in g  re sp o n sib le  
co n su m p t io n  a n d  c ircu la r e co n o m y.

STANDARDISATION AND THE UN GOALS FOR THE 20 30  AGENDA



DIVERSITY AND INCLUSION: GENDER RESP ONSIVE AP P ROCH 



 (UNI) ISO 30 4 15 Hu m a n  re s o u rc e  m a n a g e m e n t  - Dive rs it y a n d  in c lu s io n

Provides guidance on D&I for organizations, including their governance body, leaders, workforce 
and recognized representatives, and other stakeholders. It is  intended to be scalable to the 
needs of all types of organizations in different sectors, whether in public, private, government or 
non-governmental organizations (NGO), regardless of size, type, activity, industry or sector, 
growth phase, external influences and country-specific requirements. 

 UNI/P d R 125:20 22 Gu id e lin e s  o n  t h e  m a n a g e m e n t  s ys t e m  fo r  g e n d e r  
e q u a lit y  w h ic h  p ro vid e s  t h e  a d o p t io n  o f s p e c ific  KP Is  (Ke y P e rfo rm a n c e  
In d ic a t o r) re la t in g  t o  g e n d e r  e q u a lit y  p o lic ie s  in  o rg a n iza t io n s

SOCIAL RESP ONSIBILITY
Acce ssib ilit y a n d  d e sig n  fo r a ll,  sa fe t y a t w o rk, in c lu sio n a n d  
g e n d e r e q u a lit y

Ge n d e r e q u a lit y is  a  ke y co m p o n e n t  o f so c ia l re sp o n sib ilit y a n d  t h e  e m p o w e rm e n t  o f 
w o m e n  a n d  t h e ir e q u a lit y in  so c ie t y is  u n d e rlin e d  in UNI EN ISO 26 0 0 0 Gu id a n c e  o n  
s o c ia l re s p o n s ib ilit y  a s  w e ll a s  in  o t h e r s t a n d a rd s:



h t t p s://s t o re .u n i.co m /u n i-p d r-125-20 22

A g u id e lin e  o n  t h e  m a n a g e m e n t  s ys t e m  fo r  g e n d e r  
e q u a lit y  w h ich  p ro vid e s  a  se t  o f p e rfo rm a n c e  
in d ic a t o rs  (KP Is) in h e re n t  t o  g e n d e r e q u a lit y p o lic ie s  
in  o rg a n iza t ion s.

It   g ive s  t h e  fe a t u re s  fo r t h e  m e a s u re m e n t , re p o rt in g
a n d  e va lu a t io n  o f g e n d e r  d a t a , w it h  t h e  a im  o f 
b r id g in g  e xis t in g  g a p s  a s  w e ll a s  in co rp o ra t in g  t h e  
g e n d e r e q u a lit y p a ra d ig m  in t o  t h e  DNA o f 
o rg a n iza t io n s a n d  p ro d u c in g  s u s t a in a b le  a n d  
la s t in g  c h a n g e  o ve r  t im e .

Th e  d o cu m e n t  is  a t  t h e  
b a sis  o f t h e  It a lia n  
Ge n d e r  Eq u a lit y  

Ce rt ific a t io n  s ys t e m   

SCOP E a n d  FIELD OF AP P LICATION



SIX AREAS (w it h  d iffe re n t «w e ig h t »)

1. Cu lt u re  a n d  s t ra t e g y (15%)

2. Go ve rn a n ce  (15%)

3. HR p ro ce sse s (10 %)

4 . Op p o rt u n it ie s  fo r g ro w t h  a n d  in c lu sio n  o f w o m e n  in  t h e  
o rg a n iza t io n  (20 %)

5. Ge n d e r p a y e q u a lit y (20 %)

6. P ro t e c t io n  o f p a re n t h oo d  a n d  w o rk-life  b a la n ce  (20 %)

AREAS AND P ERFORMANCE INDICATORS (1) 



33 INDICATORS m e a su rin g  t h e  d e g re e  o f m a t u rit y o f t h e  
o rg a n iza t io n (w it h  d iffe re n t «va lu e » ) 

1. Cu lt u re  a n d  s t ra t e g y (7)

2. Go ve rn a n ce  (5)

3. HR p ro ce sse s (6)

4 . Op p o rt u n it ie s  fo r g ro w t h  a n d  in c lu sio n  o f w o m e n  in  
t h e  o rg a n iza t io n  (7)

5. Ge n d e r in co m e  e q u a lit y (3)

6 . P ro t e c t io n  o f p a re n t h oo d  a n d  w o rk-life  b a la n ce  (5)

A m in im u m  
sco re  o f 60 % is  

e xp e c t e d  t o  g ive  
a cce ss  t o  

ce rt ifica t io n

AREAS AND P ERFORMANCE INDICATORS (2) 

Th e  in d ica t o rs  a re  o f a  q u a n t it a t ive a n d  q u a lit a t ive
n a t u re . 



CLASS CLUSTER NUMEBR OF 
EMP LOYEES

1 MICRO 1-9
2 SMALL 10 -4 9
3 MEDIUM 50 -24 9
4 LARGE 250 o r m o re

Acco rd in g t o  t h e  s ize  o f t h e  o rg a n is a t io n t h e re
a re  d iffe rn e ce s in  t h e  n u m b e r/ t yp e o f in d ic a t o r
a p p lica b le . 

8  
in d ic a t o rs

13 
in d ic a t o rs

AREAS AND P ERFORMANCE INDICATORS (3) 



• GENDER EQUALITY P OLICIES: p rin c ip le s  a n d  g u id e lin e s t h a t  
d e fin e  t h e  o rg a n iza t io n 's  c o m m it m e n t  t o  issu e s re la t in g  t o  
g e n d e r e q u a lit y, t h e  e n h a n c e m e n t  o f d ive rs it y  a n d  fe m a le  
e m p o w e rm e n t .

• P LANNING: st ra t e g ic  p la n  t h a t  d e fin e s fo r e a ch  a sp e c t  
id e n t ifie d  b y t h e  p o licy s im p le , m e a s u ra b le , a c h ie va b le , 
re a lis t ic  o b je c t ive s , p la n n e d  o ve r t im e  a n d  a ssig n e d  a s  
im p le m e n t a t io n  re sp o n sib ilit ie s

• IMP LEMENTATION AND MONITORING: im p le m e n t  a c t io n s, 
m o n it o rin g  m o d a lit ie s  d e fin e d  in  t h e  s t ra t e g ic  p la n

• MANAGEMENT SYSTEM: d o cu m e n t a t io n , m o n it o rin g o f t h e  
in d ica t o rs , in t e rn a l a n d  e xt e rn a l co m m u n ica t io n a c t vit ie s , 
in t e rn a l a u d it  … n o n  co n fo rm it y m a n a g e m e n t… n o n -
co n fo rm it à

GENDER EQUALITY MANAGEMENT SYSTEM



Ke y e le m e n t s fo r Co n fo rm ity Asse ssm e n t  Bo d y (CAB) t o  

a sse ss co m p lia n ce  w it h  t h is  UNI/P d R:

• Acre d it a t ion a cco rd in g t o  UNI CEI EN ISO/IEC 170 21-1

• Ap p lic a t io n  o f UNI/P d R 125 m a n a g e m e n t  s ys t e m  t o  

Ce rt ific a t io n Bo d ie s

• Co m p e t e n ce  c rit e ria  t h e  a u d it  t e a m

• Co m p e t e n ce  c rit e ria  t h e  t h e  d e lib e ra t ion co m m it t e e

• Au d it  p e rfo rm a n ce  a c t ivit ie s

• Re fe re n ce  a n d  u s e  o f t h e  UNI t ra d e m a rk

ANNEX A: RECOMMENDATIONS FOR CERTIFICATION



THE ITALIAN 
GENDER EQUALITY CERTIFICATION SYSTEM (1)

Th e  It a lia n  Na t io n a l Re c o ve ry 
a n d  Re s ilie n c e  P la n  (NRRP )
b a se d  o n  t h e  d e fin it io n  o f 
g u id e lin e s fo r t h e  c e r t ific a t io n  
o f g e n d e r  e q u a lit y  a n d  re la t e d  
in c e n t ive s  fo r  c o m p a n ie s  t h a t  
su cce ssfu lly co n c lu d e  t h e  
ce rt ifica t io n  p ro ce ss.

h t t p s://ce rt ifica zion e .p a riop p o rt u n it a .g ov.it /p u b lic /in fo

Re g u la t e d  b y sp e c ific  n a t io n a l La w  No . 162 o f 5 No ve m b e r 20 21 (t h e  Grib a u d o La w ) a n d  b y La w  No . 234  o f 30  De ce m b e r 20 21 (Bu d g e t  La w )



THE ITALIAN 
GENDER EQUALITY CERTIFICATION SYSTEM 

P u b lic  No t ic e  fo r  P MI

Th e  NRRP  p ro vid e s co n t rib u t io n s fo r fre e  t e ch n ica l a ssis t a n ce  fo r t h e  s t a rt -u p  o f 
ce rt ifica t io n  p a t h s o n  g e n d e r e q u a lit y (fo r a  t o t a l a m o u n t  o f 2,5 m illio n  e u ro s) a n d  
fo r t h e  co st s  o f ce rt ifica t io n  fo r sm a ll, m e d iu m  a n d  m ic ro  e n t e rp rise s  (fo r a  t o t a l 
a m o u n t  o f 5,5 m illio n  e u ro s).

Ea ch  sm a ll, m e d iu m  a n d  m ic ro  e n t e rp rise  is  e lig ib le  t o  u p  t o  2.50 0  e u ro s a s s is t a n c e  
s e rvic e s . A co n t rib u t io n  t o  t h e  c e r t ific a t io n  c o s t s  o f u p  t o  12.50 0  e u ro s p e r 
co m p a n y is  a ssu m e d , n o t  d ire c t  b u t  in t e rm e d ia t e d  t h ro u g h  t h e  a cc re d it e d  
ce rt ifyin g  b o d ie s .



16  m a rc h  20 22 p u b lica t ion
UNI/P d R 125:20 22

4

UNI/P d R 125: 
THE J OURNEY J UST BEGUN

2.14 8  c e rt ifie d  o rg a n is a t io n s a t  t h e  e n d  o f  20 0 3
(18 5 in  20 22)

(UNI 31° De ce m b e r,  20 23)

Na t io n a l De c re e  o n  Ge n d e r Eq u a lit y  
Ce rt ific a t io n  d a t e d  J u ly 1s t , 20 22 -
UNI/P d R 125 is  in d ica t e d  a s  t h e  b a sis  
fo r t h e  It a lia n  ce rt ifica t io n  syst e m

4 7  (+10 ) Ce rt ific a t io n Bo d ie s  a c c re d it a t e d
(Acccre d ia 20 ° Fe b ru a ry, 20 24 )

P u b lic  No t ic e s t o  p ro m o t e Ge n d e r 
Eq u a lit y ce rt ifica it o n
Lo m b a rd y Re g io n Fe b ru a ry 20 23
Na t io n a l De ce m b e r 20 23 



Ne w  ru le s  o n  p a y t ra n sp a re n cy t o  h e lp  t a ckle  p a y 
d isc rim in a t io n  a t  w o rk a n d  co n t rib u t e  t o  c lo sin g  t h e g e n d e r  
p a y g a p .

P a y t ra n sp a re n cy ca n  su p p o rt  w o rke rs ' e m p o w e rm e n t  t o  
e n fo rce  t h e ir rig h t  t o  e q u a l p a y fo r  e q u a l w o rk  o r w o rk o f 
e q u a l va lu e  b e t w e e n  m e n  a n d  w o m e n  t h ro u g h  a  se t  o f 
b in d in g  m e a su re s.

La ck o f p a y t ra n sp a re n cy h a s b e e n  id e n t ifie d  a s  o n e  o f t h e  
k e y o b s t a c le s  t o  c lo s in g  t h e  g e n d e r  p a y g a p , w h ich  re m a in s 
a t  a ro u n d  13% o n  a ve ra g e  in  t h e  EU in  20 20 . Th is  m e a n s 
t h a t w o m e n  e a rn  o n  a ve ra g e  13% le s s  t h a n  m e n  p e r  h o u r . 

Th e  p a y g a p  h a s a  lo n g -t e rm  im p a c t  o n  t h e  q u a lit y o f 
w o m e n ’s life , o n  t h e ir risk o f e xp o su re  t o  p o ve rt y a n d  o n  t h e  
p e rsis t in g p e n s io n  p a y g a p , w h ic h  is  a t  a ro u n d  30 % in  t h e  
EU (d a t a  fro m  20 18 ).

EU DIRECTIVE 20 23/970  ON
P AY TRANSP ARENCY



Gra zie !

Co n t a t t i: e le n a .m o cch io @u n i.co m
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