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Introduction 

 
The purpose of the pilot report is to test how the indicators, proposed by the 
Task Force on the Measurement and Quality of Employment, are applicable in a 
relatively small country such as Slovenia. The critical aspect will be taken into 
account in order to simplify the indicators and to make them more applicable 
than they are at the time being.  
 
The goal of the report is to identify available indicators within the given 
framework as well as to detect and identify all possible data sources not only 
within the national statistical office, but also wider. One of the aims is also to 
analyse data regarding time-series of the data and relevance for the national 
needs. There is also a possibility that the research will show the needs to 
introduce some new indicators or the revision of some proposed indicators will be 
proposed. 
 
The main source for the report is the Slovenian Labour Force Survey. Since 
Slovenia tries to be register-oriented, the usage of the administrative sources is 
foreseen, too.  
 
A. Safety and ethic of employment 

 

The phenomenon ‘safety of employment’ in Slovenia is monitored by the 
Institute of Public Health. There is another body taking care of health, the Labour 
Inspectorate of the Republic of Slovenia, which is an administrative body within 
the Ministry of Labour, Family and Social Affairs. 

 

1. Safety at work 

There is a relatively wide range of data on injuries available in Slovenia on 
annual basis. The first distinction is the place where the accident happened – 
at the workplace or when going to/from work. The data show that on average 
about 80% of accidents which resulted in non-fatal injuries happened at the 
workplace; the rate is even higher when the fatal injuries are taken into 
account (up to 85%).  

The next interesting and meaningful distinction is according to the sector of 
activity. In Slovenia, the most ‘dangerous’ activity is construction where in 
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2010 1.6 fatal injuries per 100,000 employed persons were recorded. In 
absolute figures the highest share of non-fatal injuries happened in 
manufacturing. In 2010 almost one third of all recorded non-fatal injuries 
happened in the above mentioned sector of activity; second placed was 
construction with 12% of all non-fatal injuries in Slovenia in 2010.  

 

Table 1: Fatal and non-fatal injury rate (per 100,000 employed persons), Slovenia, 
2006-2009 

  fatal injuries non-fatal injuries 

2006 3.8 2891 

2007 5.0 3084 

2008 4.3 3035 

2009 3.6 2595 

2010 3.4 2522 

Source: Institute of Public Health 

There is a definition of the occupational diseases saying that they are caused 
by longstanding and direct influence of the working process and working 
conditions at a certain post or at work which is directly connected to the 
activity which is a basis for the health insurance of the individual. The list of 
occupational diseases is in fact the list of diseases and adverse impacts from 
the working environment which cause significant changes on the employees’ 
health.  

There are some difficulties with the indicator ‘share of employed persons 
working in ‘hazardous’ industries and occupations (as defined by the ILO)’. In 
Slovenia, we have very detailed data on the number of employed persons 
divided by activities and by occupations according to NACE and ISCO 
classifications. Unfortunately, the ILO provides only an alphabetical list of 
occupations without ISCO codes, so at the time being it is almost impossible 
to provide any of the indicators on the number of persons working in 
hazardous industries. 

 
There are few possible sources for the indicator on the number of employed 
persons who feel significant levels of stress on the job. One of the possible 
sources is EHIS (European Health Interview Survey), another one is 
Eurofound. In 2007, the ad hoc module on Accidents at Work and Work-
Related Health Problems was conducted as a part of the regular Labour Force 
Survey. One of the variables was also connected with the stress at the 
workplace. Results show that almost 40% of employed persons in Slovenia 
were exposed to stress. 
 
 
Table 2: Persons in employment exposed to mental pressures at the workplace, 

Slovenia, 2nd quarter of 2007 
 

 in 1000 % % 

  total men women total men women women 

total 994 542 451 100.0 100.0 100.0 45.4 
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harassment, bullying 76 36 39 7.6 6.7 8.7 52.1 

violence, threat to violence 5M 2M 3M 0.5M 0.5M 0.6M 51.0M 

time pressure, overload of work 313 174 139 31.5 32.1 30.8 44.4 

no mental pressure 600 330 271 60.4 60.8 59.9 45.1 

Source: SORS, LFS, Monthly Report on Earnings by Legal Persons 
Sign: M - less precise estimate - use with caution 

  

2. Child labour and forced labour 

There are no data on child labour in Slovenia. It seems that this phenomenon 
is not widespread in our country. For sure there are some children working on 
family farms, but this is hardly to be considered as labour; it is more like 
gaining work habits. 

There are no data on forced labour; this phenomenon is more a subject of 
police reports than of official statistics. 

 

3. Fair treatment in employment 

There is no clear guidance on how the indicators should be developed and 
analysed. There are various possibilities to present the indicators, but the 
question is whether this is really what we are looking for. The indicators 
should be clear and self-explanatory if we want to achieve the goal.  

The very simple and meaningful indicator is gender. Probably this is one of 
the only few indicators which can be provided in all countries. The gender gap 
is present all over the world for many reasons. On the other hand, more and 
more research is done on this issue aiming to minimise the gap between 
genders.  

A little more problematic can be distribution by age. Not all indicators can be 
divided by age groups. There are many differences among age groups which 
go in line with the educational attainment level and work experiences; these 
are factors which increase the value of the individual on the labour market. 
On the other hand, there are more and more debates about the reconciliation 
between generations; by prolonging the period of employment, elderly 
generations ‘occupy’ the posts while young people face problems with finding 
the jobs. So, we can talk about a two-dimensional indicator. 

There is no strict definition of immigrants. This group should be very well 
defined if we want to monitor the process of the immigrant’s integration in 
the labour market of the host country. Should the first or the second 
generation (or both) be taken into account? The status of immigrants 
depends of the country they came from and the status immigrants have in 
the host country (legal, illegal, asylum, etc.). In the case of Slovenia there 
are quite a lot of people living in our country coming from former Yugoslavia. 
They are a borderline case since they are not fully integrated in the society 
but they are not immigrants in the real sense.  
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Table 3: Some basic indicators about labour market situation, Slovenia, 2005 and 
2010 

    Total Women 
Not SI 
citizenship 

15 - 24 
years 50 years + 

Labour force (in 
1000) 2005 1016 467 4M 108 211 

  2010 1042 476 16 96 248 
Employed persons  
(in 1000) 2005 949 434 3M 91 203 

  2010 966 443 14 82 237 
Unemployed 
persons  
(in 1000) 2005 67 33 N 17 8 

  2010 76 34 2M 14 11 

Activity rate 2005 59.3 52.9 60.2M 40.5 30.7 

  2010 59.2 55.0 66.5 40.0 32.7 

Employment rate 2005 55.4 49.2 52.8M 34.0 29.5 

  2010 54.9 51.1 57.3 34.1 31.2 

Unemployment rate 2005 6.5 7.1 12.3 16.0 3.9 

  2010 7.3 7.1 13.8 14.7 4.4 
Average monthly 
wage (EUR) 2005 1178 1132 793 741 1390 

  2010 1549 1519 989 979 1765 

Source: SORS, LFS and Monthly Report on Earnings by Legal Persons 
 
 

At the end of 2010 there were 30,118 employed persons with disabilities or 
3.6% of all employed persons covered by the Statistical Register of 
Employment. According to the definition used in the mentioned register, 
disabled persons are those whose prospects of securing, retaining and 
advancing in suitable employment are substantially reduced as a result of a 
duly recognised physical or mental impairment, acknowledged by legislature.  

There are some problems with the geographic regions. In the EU the NUTS 
regions are in use. Should this distribution be used? If yes, at which level? 
How should this be defined? There are many possibilities, beginning with the 
basic ones: by the size of the area, by the number of population, by density, 
etc.?  

Data on ethnic groups are extremely sensitive and thus are not available in 
Slovenia. We used to have data on nationality; the data were gathered via 
censuses. The last available data on nationality are from 2002 when the last 
traditional census was conducted. In 2011 we conducted a register-based 
census, meaning that data on ethnic groups and/or nationality are no longer 
available. 
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B. Income and benefits from employment 

 
 

1. Income from employment 

 
The average monthly gross wage of employees in Slovenia was EUR 1,470 in 
2010. Average monthly net wage was EUR 952. 
The distribution of income is very equal in Slovenia. According to data from 
SILC, Slovenia had the lowest value of the Gini coefficient in the EU-27 in 
2009. This means that in Slovenia income was most equally distributed 
among the population in the European Union. Table shows the distribution of 
employees into deciles by net wages that they receive. 22.2% of employees 
with lowest net wages were in the 1st decile and they received monthly net 
wages up to EUR 622. On the other hand, 2.9% of employees were in the 
highest 10th decile. Their monthly wages exceeded EUR 2,202. 
The latest data from SILC (2009) show that in-work at-risk-of -poverty rate 
was 4.8% in Slovenia. Thus, only the Czech Republic and Finland had lower 
rates of employed persons whose incomes were too low to escape poverty in 
2009.  
 
Table 4: Wage deciles, Slovenia, 2010 

 
  Min Max Mean 

Deciles EUR EUR EUR 
% 

1st 0 622 440 22.2 

2nd 622 734 678 14.8 

3rd 734 846 787 12.5 

4th 846 960 902 11.2 

5th 960 1080 1016 9.5 

6th 1080 1235 1151 8.4 

7th 1235 1419 1323 7.2 

8th 1419 1655 1526 6.2 

9th 1655 2202 1867 5.0 

10th 2202 - 3073 2.9 

Source: SORS, LFS 

 
2. Non-wage pecuniary benefits 

 

In Slovenia every employee is legally entitled to at least 4 weeks or 20 days 
of annual leave. It does not matter whether the employee has a part-time or 
a full-time job.  
 
There are two types of medical insurance: obligatory and voluntary. 
Obligatory medical insurance is held by the Health Insurance Institute of 
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Slovenia (the Institute), while voluntary medical insurance is run by the 
Institute and private insurance companies. 
Every employee in Slovenia has obligatory medical insurance. Obligatory 
medical insurance covers: 
 Insurance in case of illness or injury outside the workplace 
 Insurance in case of injury or illness caused by work 
 
All the insured persons (all employees) are entitled to: 
 Payment of medical services 
 Wage compensation in case of illness or injury 
   Funeral expenses in case of death 
 Return of travelling expenses that were made getting medical treatment 
 
Employees can be absent from work up to 30 days due to health problems. In 
this period they are entitled to wage compensation, but they need to provide 
proof from their doctor about their medical problems. Sick leave that lasts 30 
days or less is fully covered by the employer. From 30 days onwards, sick 
leave is covered by the Health Insurance Institute.  
 
The other type of insurance is voluntary. Voluntary insurance covers the 
difference between total costs of the health care and costs already covered by 
obligatory health insurance. Approximately 90% of all employees also have 
voluntary health insurance.  

 
 
C. Working hours and balancing work and non-working life 

 
1. Working hours 

       
On average an employed person in Slovenia actually worked 33.9 hours per 
week in 2010. 10.1% of all employed persons worked 49 hours or more per 
week. On the other hand, 9.4% of employed persons worked less than 30 
hours per week. 4.8% of those, or 0.5% of all employed persons, worked 
less than 30 hours because they could not find a job with longer working 
time. Therefore, they worked less involuntarily. 3.7% of employed persons 
had more than 1 job in 2010. The main source of data on working hours in 
Slovenia is the Labour Force Survey.  

 
2. Working time arrangements 
 
The share of employed persons who work either on weekends or at 
night/evening was almost the same in Slovenia. While 24.1% of employed 
persons worked on Saturdays or Sundays, 24.8% of all employed persons 
worked usually at evenings or at night in 2010 according to LFS data. Quite 
similar was the share of employees who had flexible time of coming to and 
leaving work. 25.9% of all employees had flexible work schedules.   

 
3. Balancing work and non-working life 

 
Maternity leave lasts a total of 105 days. A pregnant woman commences 
maternity leave 28 days before her due date. During this period she receives 
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a maternity allowance. The level of the allowance is determined using the 
average wage received by her over the preceding 12 months.  
A father has the right to paternity leave of 90 days. The first 15 days must be 
used by the time the child has reached the end of its sixth month; the 
remainder may be used in the form of full leave until the child has reached 
three years of age. The level of paternity allowance for the 15 days which a 
father takes when the child is born amounts to 100% of the father’s average 
wage. The father receives no allowance for the remaining 75 days, although 
his social security contributions, amounting to the minimum wage, are paid 
for the duration of paternity leave.  

One of the parents has a right to leave in order to look after or care for a 
child for a period of 260 days immediately upon expiry of maternity leave. 
The level of childcare allowance is determined on the basis of the average 
wage which the beneficiary received in the preceding 12 months. However, 
the allowance may not exceed two-and-a-half times the gross average wage.  

In 2010 there were 65% of households in which their members worked at 
least one hour in the reference week. Contrary to that, in 35% of households 
their members did not do any work in the reference week. All households 
together worked 1,051,919 hours in the reference week, meaning that each 
single household worked on average 46.3 hours per week. If we only take 
into consideration households in which members worked at least one hour in 
the reference week, an average household worked 71.1 hours in the 
reference week.  
 
Among women aged between 20 and 49 years who either live in a lone parent 
household or as a couple with at least one child under compulsory school age 
the employment rate was 84.5%; 4.4% of them were unemployed, while the 
rest were inactive. Among all women aged 20-49 years the employment rate 
was 78.1%; 6.6% were unemployed and the rest were inactive. Thus the 
ratio of employment rate for women with children under compulsory school 
age to the employment rate of all women aged 20-49 was 1.08.  
 
Average commuting time for employed persons in Slovenia was 22 minutes 
one way in 2008. According to results of the Labour Force Survey national ad 
hoc module on commuting conducted in 2008, 65.6% of employed persons in 
Slovenia used personal vehicles for transport to the workplace. 11.0% of 
them worked at home, while 10% went to work by bicycle or motorbike.  

 
 
 
D. Security of employment and social protection 

 
1. Security of employment 

 
Approximately one tenth of all employees (12.4%) older than 24 years had 
temporary jobs in 2010. Most of these jobs were ‘short-term’ as more than 
half of them lasted or would last less than one year. If we further analyze 
data on temporary jobs, we get the following results: 5.0% of all employed 
persons aged 25 years or more had temporary jobs with job tenure less than 
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a year, 4.0% of them had job tenure between 1 and 3 years, 0.8% had it 
between 3 and 5 years, and only 0.3% had temporary jobs with job tenure 
more than 5 years.     
 
In 2010, 12.4% of employed persons were self-employed. 70% of them did 
not employ any other employees. In other words, 8.6% of all employed 
persons were self-employed without employees.  

 
Table 5: Employees with permanent or temporary employment working part-

time or full-time 

 
2005 2010 

 
in 1000 % in 1000 % 

Total 665 82.6 661 82.7 

Full-time 647 80.4 632 79.1 Permanent employment 

Part-time 18 2.2 29 3.6 

Total 140 17.4 138 17.3 

Full-time 105 13.1 96 12.0 Temporary employment 

Part-time 35 4.3 42 5.3 
Source: SORS, LFS 

 
 

2. Social protection 
 

All employees in formal employment relationship are compulsorily insured 
against unemployment. Independent sole traders, self-employed persons and, 
in some cases, persons that own companies may also voluntarily insure 
themselves against unemployment, as may Slovenian citizens who are in an 
employment relationship with an employer in a foreign country, and the 
spouses of these citizens.  

The monthly unemployment insurance payment is paid by both the employer 
and the employee. Each employee pays 0.14% of the gross monthly wage for 
the unemployment insurance, while the employer pays 0.06% of the 
employee’s gross wage. Besides, everyone can insure him/herself by one of 
the private insurance companies. 

For public social security programs Slovenia allocated EUR 8,550 million in 
2009. The amount presented almost a quarter of Slovenian GDP. Slovenia has 
been increasing its social security expenditures since 1996; these 
expenditures have been rising 3% per year on average.  

In 2009, 24.2% of Slovenian GDP was allocated to public social security 
programs. Most of these expenditures were intended for pensions, health and 
family. As we will argue in the next paragraph, pensions have become a 
major issue in Slovenia as the number of retired persons has been steadily 
increasing in the last decade. Therefore, almost two fifths of all social security 
expenditures went for retired persons. The second most important field by 
social expenditures was health care. Slightly less than one third of 
expenditures were allocated for health care. Around 8% of expenditures were 
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intended for family and children, death of supporter of the family or any kind 
of disability. The rest of public social security expenditures (around 5%) went 
for unemployment, other forms of social exclusion and housing.  

 

Table 6: Public social security expenditures by field as percentage of GDP, Slovenia, 

1996–2009 

 

  1996 2000 2005 2007 2008 2009 

Social security - total 23.3 24.1 23.0 21.3 21.5 24.2 

 Social security expenditures by field 22.8 23.5 22.5 20.8 21.0 23.7 

 Illness / Health care 7.0 7.2 7.3 6.7 7.1 7.8 

 Disability 1.9 2.1 1.9 1.7 1.6 1.7 

 Oldness 10.1 10.2 9.5 8.2 8.1 9.2 

 Death of family supporter 0.5 0.5 0.4 1.5 1.6 1.7 

 Family / children 1.9 2.2 1.9 1.7 1.8 2.2 

 Unemployment 1.0 1.0 0.7 0.4 0.4 0.6 

 Housing - - 0 0 0 0 

 Other forms of social exclusion 0.4 0.4 0.6 0.5 0.4 0.5 
 

- no data 

Source: SURS. National accounts  

In 2000 there were 467,000 retired persons in Slovenia. The ratio of the 
number of persons who contribute to a pension fund to the number of retired 
persons was 1.80. In the following decade the ratio has been constantly 
decreasing and therefore putting extra burden on the Slovenian pension 
system. By 2005 the ratio fell to 1.67, while it was 1.60 in 2010. There has 
been a constant increase in the number of retired persons. In 2010, 1.6 
persons in employment had to take care of one retired person.   

 

E. Social dialogue 

 

The indicators on social dialogue are a little bit problematic. The data source for 
the share of employees covered by collective wage bargaining is the Agency of 
the Republic of Slovenia for Public Legal Records and Related Services (AJPES). 
Approximately 60% of employees being employed by the legal persons receive 
wages by the collective agreement. There are also some employees being 
employed by the registered natural persons; the majority of them receive wages 
according to the collective agreement, too. 
 
There are few employers’ organizations, such as the Chamber of Commerce and 
Industry, the Chamber of Craft and Small Business, the Employers' Association 
etc. Unfortunately, it is not easy to get the data on their membership. 
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F. Skills development and training 
 

There are two sources for this indicator, the Adult Education Survey and the 
Labour Force Survey. The weakness of LFS data is that the reference period of 
the training is 4 weeks and not 12 months. So, the AES data are more suitable 
from the reference period point of view, but the results are available only every 4 
or 5 years. The combination of both sources gives the result that in 2007 30% of 
employees received job related formal or non-formal education within the last 12 
months. According to the LFS data, this share is much lower, in 2010 it was 
12%. The difference is due to different reference periods; the difference is also in 
the scope of education, in the LFS only non-formal activities were taken into 
account. At the same time, 77% of employed persons attended the courses, 
seminars etc. (non-formal education) because of job requirements, while the 
others, i.e. 23%, participated because of personal interests. 
 
The indicator ‘share of employed persons in high-skilled occupations’ could be 
one of the most basic ones if the high-skilled occupations were defined. If we 
take into consideration only employed persons working in the first two 
occupational groups (legislators. senior officials and managers and professionals) 
where, according to our perception, employed persons should have tertiary 
education, we can perceive that this group represented 25% of all employed 
persons in Slovenia in 2010. 
 
There are two very interesting indicators describing qualification 
underemployment and qualification overemployment. The indicators have not yet 
been defined. The basis for the distinction was the ISCO classification with the 
detailed description of each occupational group. The only group without 
description of required educational level is the first group (legislators. senior 
officials and managers). The decision was taken that the tertiary educational 
attainment level should be required for that group.  
 
The results show that in 2010 on average 14.4% of all persons in employment 
were underqualified, meaning that their educational attainment level was lower 
than required for the type of work they did. The highest rate of qualification 
underemployment was in the occupational group ‘skilled agricultural and fishery 
workers’ where almost 50% of all employed persons in that group had less than 
secondary education. On the other hand, in 2010 there were 6.1% overqualified 
persons in employment; i.e. they were more educated for the occupation they 
worked in than it was required. 
 
Table 7: Qualification underemployment and overemployment, Slovenia.,2010 

 

  

Level of 
education 
required 

Employed 
persons  

Qualification 
underemployment 

Qualification 
overemployment 

    in 1000 in 1000 % in 1000 % 

Total - 966 139 14.4 59 6.1 
Legislators. senior 
officials and 
managers tertiary 86 37 42.5 - - 

Professionals tertiary 155 16 10.3 - - 
Technicians and 
associate 
professionals 

secondary. 
tertiary 154 1M 0.8M 14 8.8 

Clerks secondary 81 5 5.6 10 12.8 
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Service workers and 
shop and market 
sales workers  secondary 122 10 7.8 6 4.7 
Skilled agricultural 
and fishery workers  secondary 52 25 48.4 2M 4.1M 
Craft and related 
trades workers secondary 102 15 14.3 2M 2.3M 
Plant and machine 
operators and 
assemblers  secondary 123 32 25.8 1M 0.9M 
Elementary 
occupations primary or less 79 - - 37 47.2 
Armed forces. not 
stated - 12 - - - - 

Source: SORS. LFS 
- No data 
- Sign: M - less precise estimate - use with caution 
 
 

G. Workplace relationship and work motivation 

 
In Slovenia, these kinds of data are not available. It seems they are more 
subjective than objective and thus hard to measure with traditional surveys such 
as, for example, the Labour Force Survey. Surveys like the Consumer Survey, for 
example, are probably more suitable as a data source for these kinds of data. 
 
 
Summary 

 
Contrary to our expectations, we found quite a wide range of proposed 
indicators. Maybe all of them are not available on annual basis, some of them are 
not internationally comparable, but surprisingly the list of indicators is not far 
beyond the data available in Slovenia. 
 
In Table 8 the indicators are listed and marked according to how they are 
available and accessible in Slovenia. Some indicators should be better defined if 
we want to have a list of internationally comparable data on the field of quality of 
work. 
 
Table 8: Indicators by availability, Slovenia 
 

Indicator Status 

1. Safety and ethics of employment   

(a) Safety at work     

Fatal occupational injury rate (Workplace fatalities per 100.000 employed people) √ 

Non‐fatal occupational injury rate (Workplace accidents per 100.000 employed people) 

√ 

Occupational disease contraction per 100.000 employed persons X 

Share of employed persons working in 'hazardous' industries and occupations (as defined by ILO) o 

Share of employed persons who feel significant levels of stress on the job √ 

(b) Child labour and forced labour   

Share of employed persons who are below the minimum age specified for the kind of work performed X 

Share of employed persons below 18 years of age in 'hazardous' industries and occupations (as defined by ILO) X 

Share of employed persons below 18 years working hours which exceed a specific treshold X 
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Share of children working in household chores which exceed a specified treshold of hours X 

Share of employed or recently‐employed migrant population who were deceived during recruitment to/by an employer  

X 

Share of employed or recently‐employed migrants who felt they were forced or coerced during their employment 

X 

(c) Fair treatment in employment    

‐ Sex 

√ 

‐ Ethnic groups 

X 

‐ Immigrants 

o 

‐ Indigenous population 

X 

‐ Persons with disabilities 

√ 

‐ Age groups 

√ 

‐ Geographic Regions 

o 

2. Income and benefits from employment   

(a) Income from employment     

Average weekly earnings of employed people. √ 

Low pay (Share of employed with below 2/3 of median hourly earnings) √ 

Distribution of weekly earnings (quintiles) √ 

(b) Non‐‐‐‐wage pecuniary benefits  

  

Share of employees entitled to annual leave √ 

Average number of days of annual leave employees are entitled to use per year √ 

Share of employees entitled to sick leave √ 

Average number of days of sick leave employees are entitled to use per year √ 

Share of employees with supplemental medical insurance plan √ 

3. Working hours and balancing work and non‐working life 

  

(a) Working hours   

Average actual hours worked per week per person √ 

Share of employed persons working 49 hrs and more per week √ 

Share of employed persons working less than 30 hours per week involuntarily √ 

Distribution of actual hours worked (quintiles) o 
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Share of employed persons working more than one job √ 

(b) Working time arrangements   

Share of employed persons who usually work at night/evening √ 

Share of employed persons who usually work on weekend or bank holiday √ 

Share of employees with flexible work schedules √ 

(c) Balancing work and non‐‐‐‐working life  

  

Share of employed persons receiving maternity/paternity/family leave benefits √ 

Average actual hours worked per week per household √ 
Ratio of employment rate for women with children under compulsory school age to the employment rate of all women aged 

20‐49 

√ 

Average duration of commuting from home to work √ 

4. Security of employment and social protection   

(a) Security of employment    

Share of employees 25 years of age and older with temporary jobs √ 

Share of all employed persons who are unincorporated self‐employed without employees 

√ 

Shares of employed persons 25 years of age and older with job tenure < 1 year. 1‐3 years. 3‐five years. ≥ 5years 

√ 

(b) Social protection    

Share of employees covered by unemployment insurance √ 

Average weekly unemployment insurance payment as a share of average weekly wage √ 

Public social security expenditure as share of GDP √ 

Share of economically active population contributing to a pension fund √ 

5. Social dialogue   

Share of employees covered by collective wage bargaining X 

Share of enterprises belonging to employer organizations X 

6. Skills development and training   

Share of employees who received job training within the last 12 months √ 

Share of employees who received job training by type of job training (e.g. jobrelated. done on one's own initiative) √ 

Share of employed persons in high skilled occupations o 

Share of employed persons who have more education than is normally required in their occupation √ 

Share of employed persons who have less education than is normally required in their occupation √ 

7. Workplace relationships and work motivation   

(a) Workplace relationships    

Share of workers who feel they have a strong or very strong relationship with their co‐workers 

X 

Share of employees who feel they have a strong or very strong relationship with their supervisor X 

Share of workers who feel they have been a victim of discrimination at work X 

Share of workers who feel they have been harassed at work X 

(b) Work motivation    
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Share of workers who are able to choose order of tasks or methods of work X 

Share of employees who receive regular feedback from their supervisor X 

Share of workers who feel they are able to apply their own ideas in work X 

Share of workers who feel they do 'useful' work X 

Share of workers who feel satisfied with their work X 

  

Signs:  

√: indicator available  

o: to be better defined  

X. indicator is not available  

 


