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Why we need this type of studys?

• In Poland's’ universities offers there is no specialization, which 
prepares graduates to work in the official statistics, without any 
additional courses

• Graduates from current existing specializations, have the 
knowledge which is not fully adequate to the job requirements in 
the official statistics

• In Poland, the reorganization of the official statistic system has 
caused the need of raising qualifications and competence of many 
employees in order to create a modern statistical system. It is a 
result of forming specialized centers for specific areas  of 
statistical researches and the informationalization of all the data 
collection process, handling and analysis to share (since 2009 
year statistical reporting in Poland has been carried out 
electronically with elimination of paper forms)
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Poland is very interested in 
developing a European standard 

of statisticians education

• Creating an international training course at the European Masters 
in Official Statistic level, will:  improve the quality of the official 
statistics employees according to the standards adopted for all EU 
countries which will allowed for better integration of 
methodologies, researches and classification.

• It would facilitated mutual experiences exchange, methodology 
implementation and evaluation of used solutions in all member 
countries

• Call into to a being that kind of study would make a 
contribution to strengthening cooperation between the official 
statistics and the scientific community which should also lead 
to a better exchange of knowledge and statistical information
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Statisticians training organisation

• To ensure a high level of training the suggested form 

of training would be similar to an MBA in management 

studying

• Recruitment for the established fields of study would 

also be open to people outside the circles of the 

official statistisc

• The staff would be recruited from among both 

academics and experienced practitioners – the official 

statistics workers
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• Main target of this kind of study would be managers 
of the official statistics, middle-level employees 
performing key roles in the research preparation 
and implementation

• Lectures and exercises would take place at a few 
selected universities in major Polish cities 
(academic centres)

• Additionally for  lower-level employees there would 
be special courses, narrower themes range, which 
would be a part of European Masters in Official 
Statistic 

Statisticians training organisation
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• The programs and textbooks would be unified  and translate into 
national languages, so that in each countries classes could take 
place in these languages while maintaining the scope and 
complementarity of studies 

• The plan and the program of studies would be common  in all 
member countries, approved by the international council 
appointed to supervise  the studies standardization and quality. 
The council would consist of representatives of all concerned 
countries equally

• The studies program would include a basic, common thematic 
block and interchangeable, but also standardized specialty 
modules. These modules would be chosen of individual and would 
depend on special needs of each member country(the sphere of 
social research, economic or demographic)

Statisticians training 
organisation
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Organisation – technical side 

• The study would end with a diploma, which would 
be acclaimed in all member countries, and it would 
give the same professional powers

• Courses for lower-level employees would have
support a meaning (there would not be granted a 
diploma at the end)
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Organization substantial scope

• Studies on the basic level would include knowledge 
from such area as:

-law,the legal basis of the official statistics 
system preformance ,

-the officials statistic system organization at the 
national and European level,

-the construction and classifications standards 

-challenges and communication techniques, 
dissemination of new technologies
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Organization substantial scope

- modern technology applications which gather, 
store, processe and analyse information (data)

-management and coordination between 
computer science, methodology, analysis and 
dissemination of information

-operats preparation for the research

-assessing  the need for domain information and 
changes in the information needs of  the society
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• Mission: Leading to competence self-sufficient of 
public statistical services employees 

• Strategic Goals (long period policies): Filling in
competance gaps areas by the system of trainings 
attuned for workers ignorance areas 

• Tactical Goals ( half period policies): Builing functional 
training center with dispersed structure, entire 
coordinated by Personnel and Training Division

• Operational Goals ( short term current policies) : 
organizing subject courses and trainings to ensure 
development and professional success and also help 
with resolving substantial problems 

Activities implemented in Poland 
in order to improve qualifications 

CSO workers
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CSO infrastructure and 
organizational units associated 

with the upgrading workers' 
skills

CSO President   

Central 
Statistical

Library

Staff Training 
Centre in 
Jachranka

Official Statistic 
Institute 

Central 
Statistical
Computing

Centre

Personnel and 
Training
Division

Educational Portal of 
Public Statistics
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CSO infrastructure and 
organizational units associated 

improving workers qualifications
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Activities implemented in Poland 
in order to improve qualifications 

in regional statistical office 
workers 

• Aside from actions taken by CSO, regional statistical

offices responsible for their areas of expertise

(designing and implementing new researches,

pursuing current research and producing results)

take autonomous action like
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Activities implemented in Poland 
in order to improve qualifications 

in regional statistical office 
workers 

• Stimulate and co-financing BA, MA and post-graduate 
studies 

• Organizing training and specjalistic courses in 
information technology,  analytic and thematic

• Employee participation in seminars and conferences 
organized by academics at home and abroad

• Language training to facilitate international 
cooperation and gain more knowledge accessible 
abroad 
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