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Quality of Employment:
Country Profile for Ukraine *

[. Introduction

Among the CI8and transition economies, Ukraine is one of thegich can boast to have
an exceptionally rich gamut of statistical tools asing various dimensions of socio-
economic processes underpinning its population énegal as well as monitoring and
evaluating the national social policy programmegarticular.

Thus, in addition to the conventional data collattinstruments (e.g. a population census, a
labour force survey, a labour cost survey, adnmatiste records, etc.) the State Statistics
Committee of Ukraine has in its arsenal the follogvspecial tools generating a wide range of
data on flexicurity and an array of indicators measuring the qualitataspects of
employment.

1. Enterprise Labour Flexibility and Security Survey.
2. People’s Security Survey.
3. LFS-based Modular Decent Work Survey.

Ukraine is one of the first countries in Centradd aBastern Europe where the Enterprise
Labour Flexibility and Security surveys were lauaghand to date ten such surveys have
been conducted since 1994.

Essentially, the ELFS survey examines the proceemployment creation, labour utilisation,
job structure, working conditions, gender segregatind labour relations at the enterprise or
establishment lev&lMore specifically, the survey investigates:

* The problems ofabour utilisationand the more efficient utilisation of workers.

* The main mechanisms of, and obstacles to, skill foronatind the effective
utilisation of skills.

» Thelabour recruitment practicesmployed by the enterprises, and the considesgtion
which motivate these practices.

* The"labour segmentation’within and across enterprises. In other wordapering
the opportunities and restrictions on labour mobikithin firms.

* The patterns of labour turnovemnd their implications for productivity, and the
factors that determine the rate of labour turnover.

» Labour flexibility in its various dimensionand the extent of these practices in
different types of firms and sectors.

« The role of labour legislationsin determining recruitment practices, skill
development, and the level and structure of empéoym

* Gender preferencesin recruitment, work conditions and opportunitiger
advancement.

» Labour relations mechanisnfgrade unions, collective bargaining, etc.) in rapien,
and their impact on dynamism of establishments.

! TheCountry Profile for Ukrainavas written by Dr Igor Mantsurov (Director, Resgmand Scientific
Institute of Economics, Ministry of Economy of Ukma) and Ms Inesa Senyk (Deputy Director,
Department of Labour Statistics, State Statisiommittee of Ukraine.

2 Commonwealth of Independent States.

% Flexicurity in general terms means a balanced éoation of labour flexibility and socio-economic
security.

* For more information sednterprise Labour Flexibility and Security Surve§&.FS): A technical
guide ILO, Geneva, 2004.



Also, Ukraine is one of the first countries whehne tLO sponsored People’s Security Survey
(UPSS) was launched within the ambitious and cohmmsive ILO Programme on Socio-
Economic Security in the world of work. Since 20fur UPSS rounds have been conducted.
This smi?rvey is a unique statistical tool honed &asure the following labour-related forms of
security’:

» Basic needs security

* Income security

* Labour market security

*  Employment security

» Job security

*  Work security

«  Skills reproduction security
* Representation security

Of these, the last two stand out as being at th& of a security that should encourage
legitimate risk-taking and innovations while proingtsociety and social solidarity

Further, like in the earlier cases, Ukraine wasoagering country to test and apply the ILO
methodology on measuring various dimensions of Bedéork.

The above exercise had the following two phases:

1. Participation in the ILO’s early developmental wakd testing of the decent work
statistical indicators (during 2001-2004), when tS-based Modular Decent Work
Survey (UMDWS) was conducted and results discusgethe national tripartite
seminar.

2. Current work with the ILO to test a comprehensippraach to the measurement of
Decent Work during 2009 by preparing decent worKifa of Ukraine. This work is
based on the Decent Work Framework endorsed bg&hénternational Conference
of Labour Statisticiarls The zero draft profile for Ukraine was used alipri@ary
basis for discussion at a tripartite National Cdtasion Workshop for Ukraine, held
on 15 and 16 September 2009 in Kyiv.

Finally, Ukraine has been actively participating time joint UNECE/ILO/EUROSTAT
Seminars on the Measurement of Quality of Work Hel@005 and 2007; and joined the
UNECE Task Force on the Measurement of QualityrapByment established in 2008.

The objectives of this paper are to:

(1) Describe the quality of employment on the Ukian labour market, applying he

framework developed by the UNECE Task Force. Ticators chosen for the paper are
based on the list of indicators as proposed in pghper prepare by Task Force on the
Measurement of Quality of Employment paper.

® For more information seePeople’s Security Surveys (PSS): A Manual for trajrand
implementation ILO, Geneva, 2004.
6 Economic security for a better worl&eneva, ILO, 2004.

" ILO, Resolution on further work on the measurement ofdework Report of the 18 International
Conference of Labour Statisticians. Geneva, Dece2b@S.

8 Statistical Measurement of Quality of Employme®enceptual framework and indictors.
ECE/CES/GE.12/2009/1 2 September 2009.



(2) Identify areas, which deem relevant for quatifyemployment in the Ukrainian context
and identify indicators which are of limited releea for Ukraine.

(3) Provide feedback to the Task Force on the Measent of Quality of Employment.§

When writing this paper, the authors have largemeh on the experience gained during the
years of collaboration with the ILO and the UNE@Emneasuring decent work and qualitative
aspects of employment.

The authors are grateful to Ms Nadya Hryhorovychie®or, and Ms Alla Solop, Head of
Labour Force Survey Division, Department of Labdatatistics of the State Statistics
Committee of Ukraine, as well as to Iryna Kalachdvaector, Social Statistics Department
of the State Statistics Committee of Ukraine, favvding background statistical information
and constructive comments on draft chapters.




Il. Developments in the labour market of Ukraine

Labour market is an integral part of economic andiad system whose functioning and
development are influenced by market economy lawd eelevant administrative and
legislative decisions. Therefore, under a growifabglisation of the world economic space,
increase in the quality of labour force in genenadl employment in particular has become a
crucial pre-condition to secure sound competitigsnaf the national economy

During the last two decades, the employment in likrdas changed. Thus, after a notable
decrease between 1989 and 1999, it stabilizedafiereand a small but steady increase was
observed between 2002 and 20@&e Figure 1).

persons

Figure 1. Employed by sex and by urban/rural population, thousand
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Source: State Statistics Committee of Ukraine.

While the female employment rates were somehow ddivan those of males, the gender-
specific employment rates were practically equahmage groups of 40-49 and 60-70 years

old (see Figure 2).

Figure 2. Employment rates by sex and age groups, 2008
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Source: State Statistics Committee of Ukraine.

° Employed — persons aged 15-70 years old, who eemgloyed as employees or self-employed and
worked for at least an hour during a reference weaskvell as persons temporary absent at work, due

specific reasons.




According to the results of the Household Samplev&u of the Economic Activity of
Population of Ukraine conducted in 2008, the nundiegmployed aged 15-70 years old was
21.0 million or 50.3% of the total population iriglage grouf’.

The enterprise statistics collected from large- mnddle-size establishments showed that the
number of workers employed there fell by 23.7 tleowls and stood at 11.4 million persons.
Besides, 327.3 workers had secondary employmensidautheir major work place, and 268.2
thousands worked with temporary contracts whichvigex them with less guarantee of
employment and much reduced or no social secuwitgraes.

The above and other facts indicate that the Ulaainabour force is gradually loosing its
relative quality advantages which it used to haseawvis other countries in the region.

The employment growth in the service sector was u¢he important changes in the

traditional structure of Ukrainian labour force wheas a result, since 2002, the number of
employees has been continuously decreasing each Maas, the average number of wage
earners at the agricultural enterprises engagdéuaiiting and related services fell by 10.2%;
of those engaged in manufacturing — by 3.0%. Atstiiae, the number of persons employed
in commerce and trade has increased by 8.4%, hanelgestaurants — by 7.0% and in real
estate operations — by 2.6%.

Between 2000 and 2008, the number of ILO unempldgitdrom 2.7 million to 1.4 million
and the ILO unemployment rates shrunk form 11.6%.486 during the same period.

The growth rates of the GDP, employment and regesgresented in Figure 3 have many
stories to tell and one of them that the proportiénvages in GDP continuous to be small.
This has mostly been due to the inefficient economeavily biased by processing industries
and labour intensive productions.

Figure 3. Macroeconomic dynamics (growth rates, %)
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9 Here and below data published by the State Stati©ommittee of Ukraine.



[1l. Quality of Employment: Ukrainian perspective

As rightfully stated in the Task Force paper, dyaidif employment is an issue of importance
to many. Nobody wants bad working conditions famiselves, and all but a few would want
to eradicate the worst forms of work and labourdibrers.

What is quality of employment? What indicators dughbe used to assess such a concept?

The European Foundation has identified three petiyes on the quality of work and
employment: societal, corporate and individual. nfrra societal perspective, it may be
desirable to have good quality of employment, sinigh quality employment is assumed to
have social spin-offs. However not all aspectshef docietal point of view would imply that
quality of employment is positive. For example,haligh public employment generally
represents high quality employment, large growtthia sector may not be desirable because
it can burden government budgets.

From the perspective of the International Laboumddization (ILO), the quality of
employment is about security of tenure and prospémt career development; it is about
working conditions, hours of work, safety and healfair wages and returns to labour,
opportunities to develop skills, balancing work difie, gender equality, job satisfaction and
recognition and social protection. It is also abioeedom of association and having a voice
in the workplace and the society. Finally, it isabsecuring human dignity and eliminating
discrimination, forced labour, human traffickingdaforms of child labour, especially in its
worst forms".

These qualitative aspects of work and labour amgelg covered by the concept of Decent
Work defined by the ILO and endorsed by the intiomal community, as “opportunities for
women and men to obtain decent and productive vimrkonditions of freedom, equity,
security and human dignity*.

The framework proposed by the Task Force and itgcamors areprimarily designed to
measure quality of employment from the perspeativéhe individual or worker More
specifically, the following seven dimensions arggested:

1. Safety and ethics of employment
(a) Safety at work
(b) Child labour and forced labour
(c) Fair treatment in employment

2. Income and benefits from employment
(&) Income
(b) Non-wage pecuniary benefits

3. Working hours and balancing work and non-workirfig li
(a) Working hours
(b) Working time arrangements
(c) Balancing work and non-working life

1 European Foundation for the Improvement of Livémgl Working ConditionsQuality in work and
employment in the European Working Conditions SUtv&ECE/ILO/Eurostat Seminar on the
Quality of Work, Geneva, May 11 to 13, 2005, p. 2.

2 International Labour OrganizatioBecent work: Report of the Director-General. Intational
Labour Conference87" Session, ILO, Geneva, 1999.
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4. Security of employment and social protection
(a) Security of employment
(b) Social protection

5. Social dialogue
6. Skills development and life-long learning

7. Workplace relationships and intrinsic nature of kvor
(&) Workplace relationships
(b) Intrinsic nature of work

From the Ukrainian perspective and based on ougréqice gained through the collaboration
with the ILO, the quality of employment framewortkosild be used for an in-depth analysis
of the qualitative aspects of relevant dimensiobefent Work.

The Task Force Quality of Employment Framework, dimensions and indicators are
discussed in a greater detail below.

1. Safety and ethics of employment

The dimension on safety and ethics of employmenthza defined as a group of indicators
that provides general information on workplace rigisl and deaths, and unacceptable forms
of labour, such as forced labour or child labosrwall as unfair treatment like discriminatory
or harassing work situations.

This quality of employment framework suggests tiéotving sub-dimensions and core sets
of indicators underpinning them.

(a) Safety at work
“Hazardous” conditions

It should be noted that the number of persons whas&ing conditions do not satisfy the
required sanitary-hygienic norms is steadily desirep However, this happens not due to
higher investments of employers to the improvenwnworking condition of their workers
but because recent years have witnessed shut-dbarange number of coal mines which
resulted in the notable reduction of coal mineosnr322.4 thous. in 1999 to 220.3 thous. in
2008.

At the beginning of 2008, the largest number of kvplaces with hazardous condition of
work was concentrated in metal processing indust(@95.9 thous.) - in particular in
metallurgy and metal works (241.5 thous.); howether highest proportion of hazardous
work places fell on the coal mining and peat (76.3&hd 55.5% of such work places in
metallurgy.

Females are much less prone to work in hazardousinvgoconditions. In 2008, the share of
women working in hazardous conditions was 16.8% thiatl of men 34.2%. However, the

following hazardous factors have revealed to beilainfor women and men: noise,

infrasound and ultrasound, hazardous chemical anbst and adverse microclimate of the
work place.

Occupational injuries

Occupational injuries are largely influenced by ditions of work. Since 1997, there has
been a steady decrease of occupational injurieéskraine. However, while the number of
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persons with occupational injuries has been decrgashe number of days lost due to
occupational injuries has been growing with simgdesportion (see Figure 4).

Figure 4. Number of persons with occupationla
injuries and days lost due to occupational injuries
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Source: State Statistics Committee of Ukraine.

The fatal occupational injury rates were also dasireg from 21.0 in 1995 to 7 per 100.000
employees in 2008.

The majority of occupational injuries occurred irining and processing industries. The
following industries are considered to be the ndastgerous in Ukraine: coal mining, tobacco
and textile industries (see Figure 5).

Figure 5. Occupational injury rate by industries (per 100,000 employees)
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Source: State Statistics Committee of Ukraine.

The main causes of occupational injuries are: timfaof labour and production discipline
(17.1% of total injuries, in particular 22.8% inmrig and 20.1% in processing industries),
violation of safety requirements during exploitatiof equipment, machines and mechanisms
(15.1%, in particular 25.5% in processing induslriand violation of technological process
(8.9%, in particular 18.5% in mining industries).
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The majority of fatal injuries (56.1%) take pladepavate enterprises — 13.7 thous. in 2006,
including 1.2 thous. fatal injuries, i.e. 8.9% bettotal fatal injuries. While there were 21.1
fatal injuries per 100,000 employed at private giises, there were 16.3 such injuries at the
state enterprises and 7.0 — at the communal ergespr

The main causes of occupational injuries at privatierprises are similar to those, which
determine occupational injuries in the economy ahale: violation of labour and production

discipline (18.0%), violation of safety requirem&ntluring exploitation of equipment,

machines and mechanisms (20.3%).

(b) Child labour and forced labour

The framework suggests the following indicatorstfos sub-dimension:

« Employment of persons who are below the minimumsageified for the kind of work
performed.

« Employment of persons below 18 years in designiaéedrdous industries and

occupations.
« Employment of persons below 18 years for hoursediog a specified threshold
* Indicators of deceptive recruitment
* Indicators of coercive recruitment
¢ Indicators of recruitment by abuse of vulnerability

While currently statistics are not collected fowe thbove indicators, the State Statistics
Committee can collect them on a special requedadt a fully-fledged Child Labour survey
was carried out in Ukraine with technical and ficiahsupport of the ILO in 1999.

As for the current situation with child labour afetced labour, the following is proposed as a
general information note on this sub-dimension.

Child trafficking

The problem of trafficking in children for forceddour, including begging, is not covered by
current legislation. Therefore, an analysis of cd#fi data and legal practice does not give a
full picture of trafficking in children.

The major factor contributing to child traffickirig Ukraine is poverty. Low income is the
reason why people look for additional sources twdase their income, by seeking them in
secondary employment and/or by forcing their cleifdro work.

The children who fall victim to human traffickingeagenerally aged between 13 and 18 years
of age. Most of them are girls trafficked into salxexploitation, responding to the nature of
demand. Boys are mostly used as cheap labour &killed jobs or to peddle drugs among
teenagers. Until their involvement in traffickingpe third of children would combined school
with work.

Children are generally lured into trafficking, batbmestic and cross-border. One half of the
children are trafficked to Russia and Moldova; tbst are smuggled to urban areas the CIS.

Many of the children trafficked across borders water trafficked inside country.

The data available in Ukraine show that childretdfitked across borders were exploited in
street-vending, domestic labour, agriculture, dagcias waiters/waitresses, or to provide
sexual services.
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Trafficking of migrant workers

The volume of trafficked labour migrants is not wmo The available estimates are very
fragmentary.

The destination countries for both trafficked and-Arafficked migrants are the same: Russia,
Turkey, Italy, Greece and Hungary.

Women are more at risk of being trafficked than particularly for the purpose of sexual
exploitation - 64.2% of trafficked victims are wome Male trafficked victims of forced
labour are on average 35 years old.

The rural citizens and small town citizens are nuften trafficking due to a more difficult
labour market situation.

According to the special research data, none oftthfficked victims of forced labour
considered their pre-migration situation satisfacto

There is an important lack of official informaticebout migration. Therefore potential
migrants are at risk of receiving false informatighich increases their vulnerability to abuse,
exploitation and forced labour.

(c) Fair treatment in employment
In the authors’ view, indicators presented in Tablare relevant for this sub-dimension. The
table was constructed in conjunction with the prapan of the Decent Work Profile for

Ukraine.

Table 1: Equal opportunity and treatment in employnent

1998 1999 2000 2001 2002 2003 2004 2005 2006 200008 2

Occupational segregation by
sex (Index of Dissimilarity) 2 .. 046 047 046 045 0.46 [0.28] 0.43 0.44 045 0.46

Female share of employment

in ISCO-88 major group 1

(legislators, senior officials

and manager$)® . 386 367 374 384 396 [431F 382 383 394 386

Gender Wage Gép 258 276 291 303 307 313 314 291 272 271 248

Source: State Statistics Committee of Ukraine, ldbokl Survey on Population Activity in Ukraine agmterprise surveys.
Notes:

1. Data for the years 1999-2003 were revised acuprth the methodology used from 2004 onwards &eddemographic
structure of the population as obtained from théUKrainian census of 2001. Data for 2004 are camsistent with the
remaining time-series.

2. The Index of Dissimilarity is calculated as IB/&#Z|Wi/W — Mi/M|, where Wi stands for female employménoccupation i,
W for total female employment, Mi for male employmé occupation i, and M for total male employmeBésed on ISCO-88
sub-major groups (i.e. 2 digit-level). The indexigas from O to 1, with 0 meaning no segregatiospatial disparity, and 1
being complete segregation between the two groups.

3. An unusually large share of total employment. (t@ %) is concentrated in ISCO-88 sub-major grd2p (corporate
managers). 4. Based on average monthly wagempibgees in current Ukrainian Hryvna from enterpissirveys. The gender
wage gap is a measure for the difference betwezmwéges of female and male workers, expressedraeipieof men’s wages.
Positive values mean that women'’s wages are Idveer those of men.

* Series break due to the shift from quarterly tonthly surveys.

2. Income and benefits from employment

An obvious component of quality of employment is thcome that people receive. Income
must be taken broadly. The assumption of this dgioenis that the higher the pay and other
pecuniary benefits of the job, the higher the dyalf employment. In addition to income and
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earnings, the benefits that an employer might pl@yand pay for) are an important aspect of
quality of work that should not be ignored.

(a) Income from employment

The following core indicators are proposed by taenfework for this sub-dimension:

= Average weekly earnings of employees

= Low pay (Share of employed with below 2/3 of mediaurly earnings)

Regarding the first indicator, the State StatisBasnmittee does not produce it.

As for the low pay, the share of employed with beli3 median hourly earnings increased
between 2000 and 2008 (see Table 2).

Table 2: Low pay in Ukraine, 2000-2008

1998 1999 2000 2001 2002 2003 2004 2005 2006 2007008 2

Low pay (Share of employed
with below 2/3 of median
hourly earnings) 26.2 26.7 28.2 26.6 28.5 28.4 26.5 29.5 29.2

Source: State Statistics Committee of Ukraine,

A number of additional indicators currently used Btate Statistics Committee to measure
different qualitative aspects of the income fornpeayment are illustrated below.

Nominal and real wage growth

After a dramatic fall occurred in 1995, the nominalges showed timid but generally steady
growth followed but a less pronounced growth of veeges (see Figure 6).

Figure 6. Nominal and real wage growth (in % to prior year))
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Source: State Statistics Committee of Ukraine.

Population differentiation by income and wage

Since 1999, there have been several changes ircGafficients ratio dynamics (see Figure
7).
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Figure 7. Population differentiation by income and wage, Gini-

coefficient
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The economic revival, which was observed in sonmeic branches (mainly metallurgy,

chemistry, mining and construction) during 200020&ad to the growing inter-sectoral

wage imbalances between women and men. Notablyevitie wage increase took place
mostly among employees of more successful entepiasid sectors, female workers were
concentrated in other economic sectors and couldaoefit from the economic growth as

their male colleague workers. As a result, inconmel avage inequality became more
pronounced. Some improvement of the situation viseiwved in 2005-2006 (see Figure 8).

Figure 8. Population differentiation by income, wage and sex, Gini-coefficient
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Source: HHS; State Statistics Committee of Ukraine

However, as follows from the chart, income and weiferentiation was more significant
among males.

Working poor

As a result of low wages and insignificant excegdaf wages over social transfers, the
poverty is rather wide-spread among employed pdjpunlaObviously, position of families
without dependants (no children and unemployed te)dus much better; they are not
considered to be poor in accordance with the Ulkamaistandards (see Figure 9).
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Figure 9. Poverty rates by type of households
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Source: State Statistics Committee of Ukraine.

(b) Non-wage pecuniary benefits

The Task Force framework proposes three core itatig€do measure this dimension of
quality of employment: (a) share of employees ugiaigl annual leave in the previous year;
(b) average number of days of annual leave usethénprevious year; and (c) share of
employees using sick leave.

While the Ukrainian data show positive resultsathe first indicator, they reveal a negative
trend with respect to the second one (see TableTBg latter may partially be explained by
the growing number of persons working long hous l§durs and more) — see Section 3. As
regards the third indicator, it showed uneven behavduring the whole period of 1998-2008.

Table 3. Non-wage pecuniary benefits*

1998 1999 2000 2001 2002 2003 2004 2005 2006 200008 2

Share of employees using
paid annual leave in the
previous year 779 778 79.0 814 822 842 85.1 886850 851 86.3

Average number of days of
annual leave used in the

previous year 25 24 24 24 23 23 23 23 23 23 22
Share of employees using sick
leave 41.8 431 447 445 459 49.2 48.6 51.1 478 486 472

Source: State Statistics Committee

* Establishment survey data

3. Working hours and balancing work and non-working life

Working hours is a key characteristic for the weorkeis important to work a substantial
number of hours a week. Long hours or working ur@dmurs can be very demanding for
the worker. Finally, working hours have a stronigtienship to balancing work with non-
working life.

Therefore, the Task Force included this aspedtighdimension of quality of work together
with the following core indicators:

= Average annual (actual) hours worked per person
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= Share of employed persons working 49 hrs and merevpek (involuntarily? unpaid
overtime, non-managerial only)
= Share of employed persons working less than 30shoerrweek involuntarily

While the State Statistics Committee find the iatlies proposed fully relevant, the section
below goes beyond the indicators proposed by tis& Farce.

(a) Working hour¥’

The statutory duration of the working week in Ukiaiis 40 hours. During 1997-2006, the
normative duration of working time in the natiomglonomy of Ukraine grew from 1,479 to
1,922 hours per employed. The longest working fiouere observed in manufacturing
(2008 hours), production and distribution of gaecticity and water (2009 hours) and
construction (1 994 hours); the smallest duratibwarking time was observed in education
(1,699 hours), communal, social and personal sesvid,834 hours). Figure 10 shows
working time used by industries.

Figure 10. Hours worked as a share of total workingime, 2006 (%)l
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Source: State Statistics Committee of Ukraine.

The data collected by the State Statistics Comeitie Ukraine (SSCU) revealed that
between 1999 and 2003, the share of employed persba work long hours (more than 40
hours per week) remained relatively stable at ado@%. When a new time-series were
launched in 2004, the rate fluctuated around 13% sightly climbed to 13.5% in 2008.

During the whole period (1999-2008), the share@essvorking long hours was considerably
higher among men than among women.

The analysis of persons who worked excessive Hoystatus in employment demonstrated
that the large majority of them were employeesq#®rcent in 2008), followed by own-

account workers, excluding person working on pewegricultural plots (14.3 percent). A few
economic activities account for the majority of wens working in excessive hours. In 2008,
these were found in wholesale and retail tradeqiregd motor vehicles, personal goods and
household appliances; hotels and restaurants @Q@0s®rkers), followed by construction

(231,300 workers) and industry (117,300 workergtwgen 1999 and 2008, the number of
workers in construction who worked excessive haurseased almost twofold, and there was
also a substantial increase in industry. The olvaralysis of long hours of work by reason

13 This Section is based on findings of the draft@eaNork Profile for Ukraine
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showed that the most important reason for workixgessive hours was the desire to increase
earnings.

Whereas some workers work in excess of the legalmam hours threshold, others face an
inadequate volume. This is often conceptualizedemrms time-related unemployment, and
measured through the labour force survey. For Wkrainformation is collected from
enterprises on workers who were in situation oblaatary underemployment. i.e. they were
available to work full time, but worked short howatsthe initiative of the employer. During
1995-2009, the evolution of the share of employ@eshort hours has withessed two major
periods of upheavals during the severe problentiseotkrainian economy that culminated in
the late 1990s, and more recently in the curreranicial and economic crisis (see chapter on
‘Social and economic context for decent work’).

Thus, the share of persons in time-related unddmment tripled between 1995 and 1997
and continued to grow until 1999 when it reached®% Beginning the year of 2000, this
percentage started to fall and in 2007 reachehistsrically low of 4.4%. However, in 2008,
it shot up to 10.6% and continued its ascent t8%6in the first 6 months of 2009. In other
words, currently virtually every sixth employeeUkraine worked fewer hours than he or she
was available for and would like to. Most of thgsssons worked in construction, mining
and querying, and machine building industry — indes which have been most hit by
repercussions of the world financial crisis.

It should be noted that most part-time employmeninivoluntary in Ukraine. Though the
scale of the involuntary part-time employment hagmificantly decreased since 2001, it
remains quite high as compared to western economies

Involuntary administrative leave has been usedrbyleyers in Ukraine as kind of a guise of
time-related underemployment. It continuous to Ippliad, reflecting decline in labour
demand and be accepted by employees as an alertatunemployment (see Figurell).
According to the LFS results, the majority of ptamie employed were forced to accept this
type of work arrangement as they were unable b dirfull-time job elsewhere. It is evident
that administrative types of leave present a fofticddden unemployment.

Figure 11. Type of part-time employment as a share of total
employment, %
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Source: State Statistics Committee of Ukraine.

The analysis of this dimension of quality of empt@nt lead to the following conclusions:
Between 2004 and 2008, some progress was maderaingkn improving working condition
geared towards the decrease of the share of pergitimsxcessive hours of work. Most
spectacular improvement was observed for womenewthié percentage of men working
excessive hours continued to grow. Young peopleesgmted the most vulnerable group
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among men and the second largest among women woekicessive hours. The number of
employees working long and excessive hours largelfnumbered that of own-account
workers.

The highest share of persons working excessivesheas found in wholesale and retail trade,
repair of motor vehicles, personal goods and haldetppliances, hotels and restaurants;
and construction. While the former benefited frooms progress in terms of improved
working conditions, persons employed in constructontinued to suffer from considerable
overtime. From 1995 to 2007, substantial progreas wmade in reducing the number of
person in time-related underemployment. HoweveP(68, hit by the world financial crisis,
the economy of Ukraine began to stumble and theesbfthese persons increased almost
2.5-fold over the year.

(b) Working time arrangements

The quality of employment framework includes thdldiging indicators in this sub-
dimension:

= Percentage of employed people who usually workgittfevening
= Percentage of employed people who usually work eekend or bank holiday
= Share of employees with flexible work schedules

The State Statistics Committee of Ukraine doepnaduce these indicators.
However, relevant statistics can be collect onexisp request.

(c) Balancing work and non-working life
The Task Force proposed the following core indiato measure this sub-dimension.

= Ratio of employment rate for women with childrerdeancompulsory school age
to the employment rate of all women aged 20-49
= Share of people receiving maternity/paternity/fgntelave benefits

While the State Statistics Committee of Ukrainesdoet produce these indicators, a
set of substitute indicators are suggested by utieoas in Table 4.

Table 4. Balancing work and non-working life

1998 1999 2000 2001 2002 2003 2004 2005 2006 20@p08

Share of inactive population
that is inactive due to family
responsibilities (care of
children and other family

members), in % . 6.2 82 108 108 106 112 133 145 149157
Male . 1.6 2.3 4.7 5.2 5.4 3.9 3.6 5.6 6.2 6.2
Female . 9.3 12.3 15.1 14.8 14.2 16.2 19.7 20.3 20.521.7

Share of children enrolled in

pre-school education, in % " 39 40 41 48 49 50 51 53 54 57

Fertility rate, per woman 1.2 1.1 1.1 1.1 1.1 12 21 1.2 1.3 1.3 15

Source: State Statistics Committee of Ukraine, haseHousehold Survey on Population Activity in bikie
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4. Security of employment and social protection

Most workers would like to know that they can coont stable, regular employment, with
little or no period of lay-off. Should the job ledr by its nature or type of contract be insecure,
it would be important to know that there is someiaoprotection for the worker.

Therefore, social protection offered to workersalso an important aspect of quality of
employment. Unemployment insurance coverage, pens@verage, and paid leave for
maternity or parental leaves are examples of socialsprotection.

The quality of employment framework includes thidiwing core indicators to measure this
dimension:

Percentage of employees 25 years of age and olttretemporary jobs
Percentage of employees 25 years of age and olitlejob tenure (< 1 yr, 1-3 yrs, 3-5
yrs, >= 5yrs)

Share of employees covered by unemployment insaranc

Public social security expenditure as share of GDP

Share of economically active population contribgtio a pension fund

Based on the above premise, and using additionatogspecific indicators, the authors
have come up with the following analysis of thimdnsion in Ukraine.

(a) Security of employment

A labour agreement or a contact without limit ahdi is the main form of employment
organization in Ukraine. Usually, only pensionerge @&mployed with temporary labour
agreements (with a possible extension of up toygéé?s).

Depending on a character of work, temporary latagreements can vary by their duration.
According to data of 2008, the total number of pesswith temporary contracts was some
268.2 thousand persons; and they were mostly emglay secondary temporary jobs (see
Figure 12).

It should be noted that the decrease in the nurobgrersons employed with temporary
contracts took place mostly at the expense of aljuie where the number of such persons
shrunk from104.3 thousand persons in 2002 to 3%ddand persons in 2006, and public
administration - from 31.9 to 17.2 thousand persmwpectively. In contrast, there was
growth of the number of persons with temporary @mis in trade (from 15.3 thousand to
19.1 thousand persons) and in financial intermaxgtiatfrom 10.4 thousand to 18.1 thousand
persons).

Figure 12. Employed with temporary contracts, thousand persons
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Source: State Statistics Committee of Ukraine.
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(b) Social protection

In 2006, monthly social security expenditures pemplyee made HUA 462.9 (about 63
euros). The highest expenditures (HUA 735.9) wéiseoved in mining industries, which was
due to the fact that a high share of contributisrese allocated for social insurance on
occupational injuries (HUA 125.9, i.e. 17.1% of ttal expenditures on social security), the
lowest expenditures (HUA 284.1) were found in h®#eid restaurants (see Figure 13).

Figure 13. Monthly social security expenditures byndustry and per person, 2006 (HUA)
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Social security expenditures per employee were @tmmal to the size of an enterprise.
While at enterprises with 10-49 employees, the imgrdverage social security expenditures
were HUA 282.3, the corresponding expenditures ragrprises with 250-499 employees
constituted HUA 458.7, and at enterprises with @,80d more employees they rose to HUA
610.8.

According to the national legislation, there are fbllowing four 4 types of social insurance
of employees: (i) unemployment, (ii) temporary bitity; (iii) pension; and (iv) occupational
injuries/accidents (see Figure 14).

It should be noted that the highest share of doutions to the Social Security Fund is paid
by employers. In addition, employers pay benefitsemporary disability during the first 5
days of sick leave. Conversely, employees pay d simare of contributions: between 5.0% -
8.5%, depending on their salaries and wages.

Figure 14. Structure of social security expenditures, B Pension insurance
2006, %
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During 2000-2006, the average unemployment benigftiseased in both nominal and real
terms. However, their ratio in the average wageped during the same period from 23.3%
to 21.3% (see Figure 15).

In 2001-2006, , there was increase of subventioresriployers for creating new jobs, which
triggered the increase of their share from 1.1%001 to 8.8 in total expenditures of the Fund
in 2006. As a consequence to the decrease of ungmeht rates, the share of expenditures
directly related to pecuniary support of unemployeld from 63.4% in 2001 to 54.5% in
2006 (see Figure 15).

Figure 15. Expenditures of Unemployment Isuarance Fund

2001 2006
B Administrative expenses

O Creation of new jobs for employees dismissed due to closing of mines
OCompensations to the Pension Fund related to early retirement of unemployed
B Development of information network for unemployed

B Information services and consultancies related to job placement

O Subventions to employers for creating additional jobs

B Public works

@ Professional training and re-training

B Banking services

OWelfare

B Allowances during professional training or re-training

l Single-paid unemployment allowances to start own business activity
B Standards unemployment allowances

A set of additional indicators on this dimensiormgaglity of employment is give in Table 5

Table 5. Social security

1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 008 2

Share of population above pension
age benefiting from a pension, in

% 89.6 89.4 89.0 88.8 89.4 90.5 91.2 93.9 93.7 93.8 5.09

Share of working age population
affiliated to an old-age pensions

scheme 40.9 38.8 46.4 42.9 43.1 43.2 43.6 43.5

Public social security expenditure,
in % of GDP
By type:
Health care expenditure, in %
of GDP
Non-health care expenditure, in
% of GDP

@]"eragepe”s"’”S’a"erage"Vages' 341 341 300 269 326 296 309 392 391 354164

15.4 14.4 14.0 14.8 17.3 16.8 18.6 22.7 22.5 21.0

35 2.9 2.9 31 3.3 3.6 35 35 3.6 3.7

11.9 11.5 11.1 11.7 14.0 13.2 15.1 19.2 18.9 17.319.0

Source: State Statistics Committee of Ukraine; @®ecurity Department, O
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5. Social dialogue and workplace relationships

An important dimension of quality of employmenth& extent to which workers can express
themselves on work-related matters and participatefining their working conditions. This
can be channelled through collectively chosen ssprative or involving direct interaction
between the worker and employer. The ability of keos to organise freely to defend their
interests collectively in negotiations with the dayer is a pivotal element of democracy at
the workplace and the effectiveness of social diado In a more general sense, social
dialogue is any type of negotiation, consultationegchange of information between, or
among, representatives of governments, employetsvarkers, on issues of common interest
relating directly to work and related economic andial policies.

The following two core indicators have been selkdtg the Task Force based in large part on
data availability and feasibility:

» Share of employees covered by collective wage lo@irga
= Average number of days not worked due to strikeslackouts

The authors would like to add the indicator enterprises belonging to employers’
organisationin order to better reflect the workers’ and emplsy representation in social
dialogue.

As follows from Table 6, while the trade union mesrghip has been gradually falling since
1999, the share of enterprisbelonging to employers’ organisation more than deadib
between 2004 and 2008. Similarly, the collectiveghming coverage was steadily growing
during the period of 1998-2008.

A snapshot picture of Table 6 shows that whiletthde union membership has been falling,
the share of enterprises belonging to employeigamisations has been rapidly growing and
almost doubled during the past four years. This tmaye direct correlation with the increase
in the collective bargaining coverage rate andepgflgrowing participatory efficiency of
workers’ and employers’ organisations in the preaddripartite negotiations.

Table 6: Social dialogue, workers’ and employers’epresentation

1998 1999 2000 2001 2002 2003 2004 2005 2006 200008 2

Gross union density rate, in% /5.0 73.2 66 63EF 597 54€ 53Z 506 48F 45f 421

Enterprises belonging to . . . . . . 10.2 9¢ 10C 14: 27z
employers’ organization, in %
(weighted by employment)

Collective bargaining 689 719 75€ 78z 803 82( 84z 821 827 824 834
coverage rate, in % (formal
2
sector)
Average number of days not
worked due to strakes 13 11 14 5 2 1C 8 5 2 5 58

Source: State Statistics Committee of Ukraine, dbase Annual Reports of Ukrainian Trade Unions aretidfation of
Employers of Ukraine.

Notes: 1. The gross union density rate is calcdlate the number of trade union members (incl. stisjever the number of
wage and salaried workers, expressed in %.

2. The indicator is calculated on the basis ofs$#tistical surveys, which cover business estifieblic organizations, financial
institutions and institutions funded through thatestbudget. The survey does not cover small busgsesnd the self-employed.
The collective bargaining coverage rate is caleadlads the number of employees in establishmentsredvby collective
agreements over the total number of employeestabkshments covered by the survey, expressed in %.
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6. Skills development and life-long learning

The dimension on skills development and life-loegrhing proposed by the Task
Force contains indicators that show the degree h@hwworkers are trained, and
whether employed people are under or over-qualifii@dheir work. Many workers
engage in a job with expectations and aspirationsalve an opportunity to further
develop their skills and abilities. The job mayesftraining, which could be appealing
to the worker, or it may offer experiences and opputies that the worker sees as
important to his or her professional or personaktioment.

The following indicators are suggested for thigvedat of the quality of employment
framework:

= Share of employed persons in high skilled occupatio

= Share of employees who received job training withalast 12 months

= Share of employed who have more education thaarimally required in their
occupation

= Share of employed who have less education thaoriaally required in their occupation

Out of the suggested four indicators, only indicato theshare of employees who
received job training within the last 12 moniegproduced in Ukraine (see Table 7).

Table 7. Skills development in Ukraine, 1998-2008

1998 1999 2000 2001 2002 2003 2004 2005 2006 200008 2

Share of employees who
received job training within
the last 12 month 57 59 65 69 80 7.7 83 85 86 92 90

Source: State Statistics Committee of Ukraine

Following from Table 7, it is possible to concluthat in spite of the fact that this indictor has
demonstrated a steady growth over the past deitestidl,remains low as compared to similar
indicators in countries with much higher investnsenthuman capital.

7. Workplace relationships and intrinsic nature of employment

The final element of the quality of employment fework suggested by the Task
Forces is the intrinsic nature of the work. Thisnension provides information on
characteristics of employment which are inheresdliisfying to the employed person.
People may choose to work with low pay, long howsder unsafe working

conditions etc., if the work has social significarar meaning to them.

Stemming from the above, the following sub-dimensi@nd indicators measuring
them are suggested:

(a) Workplace relationships

= Share of employees who feel they have a strongigrstrong relationship with their co-
workers
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= Share of employees who feel they have a strongigr strong relationship with their
supervisor

= Share of employees who feel they have been a vigftidiscrimination at work

= Share of employees who feel they have been harasseatk

(b) Intrinsic nature of work

= Share of employees who feel they do "useful" work

= Share of employees who receive regular feedback fheir supervisor

= Share of employees who feel they are able to apely own ideas in work
= Share of employees who feel satisfied with theirkwo

None of the indicators belonging to this dimensiénhe quality of employment is produced
in Ukraine. However, most relevant statistics cotddhnically be collected on a special
request.

VI. Informal economy and self-employment
(a) Informal economy

While the Quality of Employment Framework proposky the Task Force is quite

comprehensive and suggests a wide rang of indedtomeasure multiple dimension of
quality of employment, the authors feel that sutipartant aspects as employment in the
informal sector and informal employment and selpByment have not been adequately
covered it at all.

It should be noted that the above phenomena arelyvigread in Ukraine and they generate
both a feasible share of GDP and numerous jobs.

The earlier hopes that economic reforms and pesitivacroeconomic trends would
automatically result in shrinking of the informatomomy have proved too optimistic.
Nevertheless, some positive shifts could be observe

Consequently, the informal economy is still langéJkraine. It accounts for over 21% of total
employment (see Table 8 and Figure 16) and it dexia secondary job for almost every
second person employed rural areas; 71.5% of peresamployed in the informal sector
worked in rural areas. According to 2006 data, 48df persons employed in the informal
economy were women.

The majority of employed in the informal economg aerson of working age. According to
the 2006 data, they accounted for 79.7% in inforerabloyment, of whom 17.4% were
persons 15-24 years old and 20.3% - 40-49 years old

Informal employment is more widespread among engkyand self-employed — around
96.7% of those employed and classified accordingly.

It should be noted that presently many employemdalegal hiring under a different guise.
For instance, they do not sign labour contractsh vifteir employees as stipulated by
legislation; they hide their real profits and wagdsemployees from tax inspectors and
auditors (so called envelop wages paid “under &'tglor they do not contribute to social
insurance schemes through "double-entry book-kegpeétc.

High taxes are considered to be the main reasaéqgprevailing size of informal economy.
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Table 8. Employment in the informal economy by indstry

2000 2001 2002 2003 2004 2004 2006 2007 20p8
Total, thousands 2985.1 3276.4 3484.y 3461]1 39395 4436.3 4623.3 6176 4563.8
% in total employmen 14.8 164 173 17.2 19.4 215 223 22.3 21.8
By industry:
Agriculture, hunting,
foresting, fishing 71.1 73.2 74.4 73.1 70.p 72 71.6 70.5 6b.7
Construction 4.7 4.4 4.y 5.9 6|1 6.9 1.7 9 1p.1
Trade (incl. car
services. repair
services. hotels and
restaurant business) 15.9 15.2 13.8 13.7 15 1218 11.8 11 1p.8
Transportation and
communication 14 1.7 1.6 15 116 1.4 1.2 1.2 1.5
Other industries
6.9 5.5 5.5 5.8 7.1 6.9 757 8/3 7.9
Total, % 100 100 10( 100 100 100 1p0 100 100
Source: State Statistics Committee of Ukraine
Figure 16. Employment in the informal economy as a share of total

o5 employment
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As for the economic volume of informal economy,skere in the national GDP is constantly
growing (see Figure 17). Yet, according to expestingates, informal income of the

population is still much higher than the volumeirdbrmal production. This happens due to
the fact that certain proportion of illegal inconmiss'considered” to be legal and, therefore,
included in the production accounts for intermegli@nsumption. As a result it is included in

final production costs.

Consequently, the informal economy has become ganar component of the economic
system in Ukraine and has assumed some systematitidns. Notably, it has served as a
kind of a “safety valve” which has permitted thesatption of an important part of shed or
under-utilised labour and made it possible to gaeea lot of self-employed jobs.
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Figure 17. GDP in billion HUA
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(b) Self-employment

The number of self-employed and their proportiortdtal employment have been steadily
increasing. The economic growth of 2002-2006 didamange the trend. To the contrary, the
number of self-employed continued to grow with h@st spectacular increase in rural areas.

On one hand, the above was a direct result to lages and a lack of decent jobs, and on the
other, the process was stipulated by quite favderitxation policy self-employed. In 2002,
the share of self-employed rural dwellers in teraployment slightly dropped but was still at
the level of 40% (see Figure 18). The decreasedra@abdue to the fall in the rural population
in Ukraine in general and the beginning of econoarisis triggered by the world financial
crises which fully struck Ukraine in 2009.

Fig. 19. Self-employed as a share of total employment, %)
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Source: State Statistics Committee of Ukraine

It should be noted that self-employment is mostgvplent among persons who are unable to
find quality job, have low professional and skélels and, therefore are not competitive in
the labour market.
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V. Conclusion and recommendations

The objectives of preparing the quality of employterofile for Ukraine were twofold:
firstly, to describe the quality of employment dre tUkrainian labour market, applying he
framework developed by the UNECE Task Force; amdrad#ly to provide feedback to the
Task Force on the Measurement of Quality of Empleym

1. Quality of employment in Ukraine

In the relation to the first objective, the profenajor findings lead it to conclude that while
some progress has been made in improving qualigmgdloyment in Ukraine, a lot remains
to done in order to be in a position to say that thkrainian labour market provides quality
employment with quality jobs to the country’s pagididn.

The analysis below gives succinct overview of thaliqy of employment in Ukraine.
Safety and ethics of employment

While the number of persons whose working condgidn not satisfy the required sanitary-
hygienic norms has been steadily decreasing, tmebau of work places with hazardous
working conditions remained high in the coal minipgat and metallurgy.

At the same time, while the number of persons wittupational injuries has been decreasing,
the number of days lost due to injuries has in@ea3his happened due to the fact that
occupational injuries themselves became heavier.

Te above situation was largely due to the fact thatmain causes of occupational injuries
were: violation of labour and production disciplitie particular in mining and processing
industries), violation of safety requirements dgrexploitation of equipment, machines and
mechanisms and violation of technological procespdrticular in mining industries).

Income and benefits from employment

The analysis of low pay showed that hourly earnimiggbout one third of persons employed
in Ukraine were below 2/3 of median hourly earnings

The economic revival, which was observed in som@memic branches (mainly metallurgy,

chemistry, mining and construction) during 2000@20&ad to the growing inter-sectoral

wage imbalances between women and men. Notablye wié wage increase took place
mostly among employees of more successful entep@sd sectors, female workers were
concentrated in other economic sectors and couldaoefit from the economic growth as
their male colleague workers. As a result, inconmel avage inequality became more
pronounced.

While the Ukrainian data showed positive resultst@nshare of employees using paid annual
leave in the previous year, they revealed a negiatend with respect to the average number
of days of annual leave used in the previous yiae.latter may partially be explained by the
growing number of persons with excessive hoursarkw

Working hours and balancing work and non-working time

The analysis of this dimension of quality of emptmnt revealed that between 2004 and
2008, some progress had beens made in Ukraine pnouimg working condition geared
towards the decrease of the share of persons wassive hours of work. Most spectacular
improvement was observed for women while the pdaggnof men working excessive hours
continued to grow. Young people represented tha mdeerable group among men and the
second largest among women working excessive hdtwes.number of employees working
long and excessive hours largely outnumbered thatvo-account workers.

The highest share of persons working excessivesheas found in wholesale and retail trade,
repair of motor vehicles, personal goods and haldeappliances, hotels and restaurants;



29

and construction. While the former benefited frooms progress in terms of improved
working conditions, persons employed in constructontinued to suffer from considerable
overtime. From 1995 to 2007, substantial progreas wmade in reducing the number of
person in time-related underemployment. HoweveP(68, hit by the world financial crisis,
the economy of Ukraine began to stumble and theesbfithese persons increased almost
2.5-fold over the year.

The involuntary administrative leave continuousb® applied, reflecting decline in labour
demand, and be accepted by employees as an dltertmtunemployment. The number of
persons on leave initiated by administration hatiqudarly increased during the second half
of 2008 and first half of 2009, as a result of enuit crises.

The substitute indicator on the share of inactiepytation that is inactive due to family
responsibilities (care of children or other familtyembers) suggested by the authors to
measure the balancing work and non-working lifeatision revealed that between 1998 and
2008 the share of these persons grew almost thiée-f

Security of employment and social protection

It follows from the study that the decrease inrilbenber of persons employed with temporary
contracts took place mostly at the expense of aljuie where the number of such persons
shrunk almost by one third. In contrast, the numbfepersons with temporary contracts
increased in trade and in financial intermediatroparticular, where it almost doubled.

The highest social security expenditures per engdoyere observed in mining and
peat production, which was due to a high shareootributions on social insurance
linked with occupational injuries. The above caates with the highest occupational
injury rates occurring in coal mines and peat pobida.

As for other forms of insurance, according to thedsg, while in 2006 the total
expenditures of unemployment insurance fund rendainechanged as compared to
2001, their structure underwent a number of changless, during the same period,
the average unemployment benefits increased in athinal and real terms, whereas their
ratio in the average wage dropped.

At the same time, there was increase of subventiorsmployers for creating new jobs,
which triggered the increase of their share in [t@®penditures of the Fund; and a
consequence to the decrease of unemployment tia¢eshare of expenditures directly related
to pecuniary support of unemployed fell.

During 1998 and 2008, the share of population aljmmesion age benefiting from
pension fund increased by 11%, which demonstrat@dsitive move in this sub-
dimension of quality of employment.

Social dialogue and workplace relationships

Statistics availablehow that while the trade union membership has lfeéng, the share
of enterprises belonging to employers’ organisatibas been rapidly growing and almost
doubled during the past four years. This may hakexdcorrelation with the increase in the
collective bargaining coverage rate and reflecivgng participatory efficiency of workers’
and employers’ organisations in the process oéttifg negotiations.

Skills development and life-long leaning

Out of the four indicators suggested by the Tasic&oUkraine produces only one:
share of employees whop received training withenl&st 12 months.
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The analysis of this sub-dimension showed thatpitesof the fact that there was a steady
growth of such employees over the past decade, share still remains low as compared to
similar indicators in countries with much highevastments in human capital.

2. Feedback to the Task Force on the Measurement of @lity of Employment

(a) The study revealed that Ukraine can produce &0Dfte core indicators recommended by
the Task Force, which cover the first six dimensioof the quality of employment
framework.

Furthermore, the authors suggested the followingsd@plementary indicators, which are
regularly produced in Ukraine:

Safety and ethics of employment

= Occupational segregation by sex (Index of Dissiritila

» Female share of employment in ISCO-88 major grodpdislators, senior officials
and managers)

= Gender Wage Gap

Income and benefits from employment

= Nominal and real wage growth to previous year

= Population differentiation by income and wage, Gioefficient

= Population differentiation by income, wage and $&ixji-coefficient
= Poverty rates by type of households

Working hours and balancing work and non-workirig li

= Type of part-time employment as a share of totgllegment

» Share of inactive population that is inactive duéaimily responsibilities (care of
children and other family members), in % (women arah)

= Share of children enrolled in pre-school educatiofs.

Social dialogue and workplace relationships

= Enterprises belonging to employers’ organizatiari (weighted by employment)
(b) Further, the authors believe that one the m#jawback of the framework proposed is
that it pays practically no attentionpersons employed in the informal economy and self-

employedn more general term.

Section 4 above was included in the Ukrainian peafi order to illustrate to what extent self-
employment influences the overall level of quatifyemployment.

Therefore, the authors would like to strongly recmend to include relevant indicators in the
quality of employment framework.

(c) Also, while we understand that ttiienension “Fair treatment in employméms largely a
cross-cutting one, we consider that it should e gihigher prominence in its own right.
Table 1 proposed by Ukraine can be used as an dgahihe above consideration.

(d) With respect t60Other possible indicators’suggested by the Task Force, we have some
reservation as to practical relevance of thosediselow:
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= Ratio of the employment rate for single women vettiidren under compulsory school
age to the employment rate of married women age#i920

= Average hours worked per household

= Transition from temporary jobs into other labowatss.

Unemployment rate of those whose last job was tearpo

Percentage of employed who are unincorporatecesaffioyed

Average weekly unemployment insurance paymentsimee of average weekly wage

Unit working hours lost due to strikes and looksout

Decentralisation/centralisation index of bargaining

Collective bargaining on working conditions

Share of employees not covered by strike law

Share of employed persons by Level of Educatiotl@ing subgroups)

Kind of job training (job-related, done on one'soinitiative)

(e) As follows from the profile, currently none dhe indicators, belonging to the
dimension"Workplace relationships and intrinsic umat of work” is produced in Ukraine.
However, all relevant statistics could technicaltg collected by the State Statistics
Committee on a special request.

However, the question is not whether or not Ukraiae produce these indicators but rather
to what extent they are currently relevant in thedihian context.

With the above in mind, while we have no specigéctions to their inclusion in the Quality
of Employment Framework, the State Statistics Cottemiwill not be producing them in the
near future as there are other much more urgentamidal priorities for data collection in
Ukraine.

Comments on issues covering operational asped¢teedfamework’s application

The “Quality of Employment Profile for Ukraine” vitén on the basis of the Task Force
paper prepared for the UNECE/ILO/EUROSTAT Seminamdnstrated good level of the
operational use of the framework proposed, as agetjeneral applicability of a greater part of
the core indicators selected for this exercise.

As already stated above, the major week pointhefftamework are limited employment
aspects of persons working in the informal econang self-employed in general, which
makes the framework less relevant to most middbet law-income countries; and practical
absence of its interrelationship with social andngenic context of employment. The while
the former limits the framework to the world of Wwoof employees, the latter cuts off the
analysis of quality of employment from real soemsnomic conditions confronted by
working people in their daily working and not-wangjilife.



32

References
International Labour OrganizatioDecent work: Report of the Director-General. Intational
Labour Conferenge87" Session, ILO, Geneva, 1999.

International Labour OfficeEnterprise Labour Flexibility and Security SurvefSLFS): A
technical guidelLO, Geneva, 2004.

.Economic security for a better worl@eneva, ILO, Geneva 2004.

. People’s Security Surveys (PSS): A Manual for trejrand implementation 1LO,
Geneva, 2004.

.Resolution on further work on the measurement oélework Report of the 18
International Conference of Labour StatisticidBeneva, December 2008.

.Socio-economic security and decent work in Ukrafs&omparative view and statistical
findings Working paper No. 76 by Igor Cherynashev. Gen®gaipber 2005.

European Foundation for the Improvement of Livimgl &/orking ConditionsQuality in work
and employment in the European Working Conditiansey; UNECE/ILO/Eurostat Seminar on
the Quality of Work, Geneva, May 11 to 13, 2005.

UNECE. Statistical Measurement of Quality of Employmeminéeptual framework and
indictors ECE/CES/GE.12/2009/1 Geneva, 2 September 2009.

State Statistics Committee of Ukraitgtatiystychny Shchiorichnyk Ukrainy za 2000
(Statistical Yearbook of Ukraine, 2000). Kyiv, “Tregka”, 2001

State Statistical Committee of Ukrain8tatystychni Shchiorichnik Ukrainy za 2008
(Statistical Yearbook, 2008). Kyiv, “Technika”, 200



